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General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 




Sinclair’s 

Comer 


By JOHN SINCLAIR 
President 

First of all, I would like to say that negotiations are going on at Duplate, 
Delta Faucet, and a new Unit, Woodbridge Foam, for Local 222. 

We were shocked at the sudden death of Ken Gerard, Chairman of our 
CAW Council. I attended his funeral on Saturday, March 10, 1990, and it 
was the largest funeral I have ever attended. It was held at Local 444 Union 
Hall in Windsor, where Ken was also the Local President. 


IN MEMORY 

193 11990 

Saturday,, dlww/i 10, 1990 
'We/come 

Introductions. EARL DUGAL 

Opening Prayer. Fr. RENE GIROUX 

Vocal by ARLENE MANTLE, Labour Balladeer 

Reading from. ECCLESIASTES 3:1-8 

Family Message. STAN GERARD 

Vocal by ARLENE MANTLE 

Eulogy. ROBERT WHITE. C.A.W. Pres. 

Mayor. City of Windsor. JOHN MILLS0N 

First Vice-Pres., Local 444 . LARRY BAUER 

Ontario NDP Leader. BOB RAE 

Labour Community Services . JOE COMARTIN, Chakman 

Closing Prayer. Fr. RENE GIROUX 

Vocal by ARLENE MANTLE 

Musical Accompanist: LEN WALLACE 
INTERMENT: GREENLAWN MEMORIAL CEMETERY 


The Executive of Local 444 did a tremendous job. Ken will not only be 
missed by his family and the senior citizens in the City of Windsor, but 
also by all his friends and delegates to the CAW Council. 

OSHAWA TRANSIT 

To everyone who rides the Oshawa Transit and to all our retirees, if you 
read the Oshawa Times recently, you saw that a Commissioner by the name 
of Kitchen voted against having a bus going to our new Union Hall, which 
will be located on Phillip Murray Ave. This same Commissioner is also in 
agreement on hiring a firm from Mississauga to come and read your hydro 
meters. I would suggest to everyone in Oshawa that, when someone knocks 
at your door and says they are here to read the meter, you tell them no. If 
we have jobs available here in Oshawa reading hydro meters, the Oshawa 
PUC should be looking at handicapped people who live in the City of 
Oshawa instead of contracting this work out to a firm outside of Oshawa. 

Also, on the $500,000 or $750,000 that City Council will be voting on 
for electronic fare boxes for all the buses in the City of Oshawa, I think 
they should take that money and replace a couple of the old buses they 
still have running around Oshawa. The Ministry of Transport recommends 
that buses 18 years of age should be replaced, and Oshawa has buses much 
older than this. Remember the name of Kitchen. Enough said. 

APRIL 9, 1990 

Everyone will be given a card to fill out. Please take the time to fill one 
out on Monday, April 9, 1990. 


NO TO THE GST! 




I 


I say NO to the Goods and Services Tax (GST) because it 
is unfair. 

We need tax reforms that make sure big business and the 
wealthy pay their fair share. 

Count me in for the Campaign for Fair Taxes 

Name 



a 


i 


n 


Address C 
City/Town 


Province 


irEnrmmTin 


Postal Code 


I 


Campaign for Fair Taxes, 2841 Riverside Drive, Ottawa, Ontario K1V 8X7 

We will have more information going into the plant on the GST. It is a 
must that everyone take the time to fill out one of these cards. 


LOCAL 222 MOVING 

The Local 222 offices, including the Service Rep Offices, and telephones, will be closed 
on Monday, April 9 and Tuesday, April 10 due to moving to our new Union Hall. The new 
address will be 1425 Phillip Murray Ave., Oshawa. Hopefully, we will be able to re-open 
on Wednesday, April 11th. The membership’s co-operation with this move will be greatly ap¬ 
preciated. 

LOCAL 222 EXECUTIVE BOARD 


Substance Abuse 


By DOUG CAMERON 
Chassis — Paint 
and 

By HOWIE KELLOCK 
Body Shop 

SEEKING HELP 

When the family members accept 
the problem for what it is, they must 
then decide what action to take. 

Each community has within it, or 
nearby, programs established spe¬ 
cifically to help alcoholics. General 
Motors and the CAW have the Sub¬ 
stance Abuse Program to help peo¬ 
ple with drug or alcohol problems: 
others such as Alcoholics Anony¬ 
mous, or Narcotics A nonymou ^are 
operated by persons ~WTh 7Tiaveex^ 
perienced alcohol or drug problems 
themselves. 

Again, the sooner one seeks and 
obtains help, the better the prospects 
for reducing damage caused by the 
problem. 

Often the alcoholic is the last 
member of the family to accept the 
existence of a serious drinking prob¬ 
lem and the need for help. 

In this case the wife or husband 
and other relatives should seek help 
for themselves. 

Such as Alanon. Since the alco¬ 
holic is not the only one confused 
and troubled by the drinking, help 
can be used to advantage by other 
members of the family. 

ENGAGING IN TREATMENT 

Involving everyone in treatment 
not only helps the alcoholic but as¬ 
sists other family members in deal¬ 
ing with their own conflicts, 
anxieties, fears, and confusion. 

Often individual treatment is re¬ 
quired to help the alcoholic stop 
drinking and start on the road to re¬ 
covery. 

ADJUSTING TO RECOVERY 

A common belief is that once the 
drinking stops all family problems 
disappear. 

On the contrary, attaining sobri¬ 
ety is but one step in that direction. 

During the subsequent recovery, 
family members must adjust to each 
other on a new basis and new prob¬ 
lems may emerge. 

Roles and functions undertaken 
by the spouse and children during 
the drinking period while they may 
have been burdensome also prob¬ 
ably provided some satisfaction. 

For example older children may 
have been coerced into the ab¬ 
normal role of pseudo-parent to 
younger brothers and sisters, or the 
wife or husband may have had to 
assume the other duties — financial, 
household, etc., as well as their own. 

New ways must be established to 
give and receive emotional support 


both to the recovering alcoholic and 
to adjusting family members. 

The adjustment may be complica¬ 
ted if the family members distrust 
the recovered alcoholic’s ability to 
remain sober. They may fear giving 
up their required responsibilities 
with their relative security for the 
perhaps faint hope that this time the 
drinker will stay sober. 

Restoring trust is not easy, but it 
is necessary. 

Problems which had been consid¬ 
ered as part of the drinking problem 
may surface during recovery period. 

Lack of communication, an unsa¬ 
tisfactory sexual relationship, mis- 
management of finances, or 
difficulty' in disciplining the child¬ 
ren can no longer be blamed on the 
drinking. 

Each problem must be faced and 
dealt with on other terms. 

Far from being a time when help 
is no longer required, recovery can 
be a stage where adjustment is diffi¬ 
cult and help is essential. 

SUBSTANCE ABUSE 

Families of alcoholics are affec¬ 
ted by and affect a drinking prob¬ 
lem. 

In order to help the alcoholic 
recover and stay sober it is some¬ 
times necessary to assist the family 
in changing some of its ways of 
doing things. 

Help for families is aimed not 
only at assisting the alcoholic mem¬ 
ber but also at enabling other family 
members to deal with their prob¬ 
lems. 

Family adjustment to a drinking 
problem is usually accompanied by 
anger, tension, and resentment. 

Problems in the home may have 
been triggered by the drinking. 

Children as well as adults experi¬ 
ence confusion, anxiety, and con¬ 
flict. 

As the pattern of destructive be¬ 
havior develops, all members of the 
family may contribute to family 
problems. 


APOLOGY 

The Editorial Board wishes to 
apologize to our Sisters and Broth¬ 
ers in Lasco Steel for the personal 
comment in the March 1st issue of 
The Oshaworker. This comment was 
in the article of Brother Ron Car¬ 
lyle. We regret any misgivings or 
concerns that this comment created. 

EDITORIAL BOARD 


Usually, the family of an alco¬ 
holic requires help from a source 
outside itself. 

Aid may be sought from self help 
groups as alcoholics anonymous. 

Seeking help requires squarely 
accepting and confronting the prob¬ 
lem and making a decision to act. 

Refusing to face the problems 
makes them worse. 

In order to achieve full benefit 
from outside help, it is important to 
openly and honestly share informa¬ 
tion, feelings, and concerns. 

An alcohol problem takes a long 
time to develop. It will not be re¬ 
solved overnight. Time and patience 
are required to work through * vari¬ 
ety of related problems. 

In the process, setbacks such as a 
brief or extended return to drinking 
may occur. 

Such setbacks should not be con¬ 
sidered as a total failure. All in¬ 
volved must help the alcoholic 
again return to sobriety. 

With recovery, all problems can¬ 
not be expected to magically disap¬ 
pear. 

The family must adjust to having 
the recovered alcoholic back as a 
full member in the family circle. 

It must deal with some problems 
in the relationship that were previ¬ 
ously blamed on the drinking. 

Adjustment to recovery may be 
difficult, and help at this stage may 
be essential. 

Remember if you have a prob¬ 
lem, call your Substance Abuse 
Representative. 


MAILING 

I ARFI 
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Financial Report 

By JOHN KOVACS 
Secretary-Treasurer 


BANK BALANCE 

Current Account, January 31st, 1990 $ 148,012.94 

February Deposits (Includes $1,000,000.00) 1,659,751.00 

$1,807,763.94 

February Withdrawals 595,545.99 

BANK BALANCE, Feb. 28th, 1990 $1,212,217.95 

ASSETS 

Cash on Hand, February 28th, 1990 $ 21,128.99 

Bank Balance, February 28th, 1990 1,212,217.95 

Autoworkers Credit Union 32,124.98 

Special Local 222 Benefit Fund 12,597.79 

Government Bonds 12,000.00 

Investor’s Group Trust 481,341.62 

LESS: OUTSTANDING CHEQUES, Feb. 28th, 1990 $ 53,350.70 

TOTAL ASSETS, Feb. 28th, 1990 $1,718,060.63 


SUB Report 


GM 


Because March 1st fell on a 
Thursday, I was not able to give you 
the bank balance and total assets as 
of February 28th, 1990. For the re¬ 
cord I am obligated to do so, and I 
will give it to you in this article. 

By the time you receive this issue 
it-will be April 5th, which will also 
be our next General Membership 
meeting. I will have a verbal report 
on our finances as of March 1990 
and it will be published in the next 
issue of our paper. 

As you see our total assets as 
of February 28th, 1990, is 

$1,718,060.63. 

As of date, we still owe Gay Con¬ 
struction around 600 thousand dol¬ 
lars, and to date we have not 
received our monies for our present 
properties. We are indeed in good 
financial shape, and will even be 
better when we get paid for our 
present properties. 

It does not mean liberated spend¬ 
ing, and donations, and I will con¬ 
tinually show strong will to curb any 
extensive expenditures and spend¬ 
ings of your dues dollars. It is unfor¬ 
tunate that some people cannot 
understand the meaning of the word 
restraint. 

A.G. SIMPSON 

It came to my attention that the 
Company would deduct double un¬ 
ion dues from A.G. Simpson em¬ 
ployees, if they are absent during 
the week when regular dues deduc¬ 
tion takes place. 

They would wait till the fol¬ 
lowing month and instead of a regu¬ 
lar 2 hour deduction they take 4 
hour pay from the employee. 

This is the only Company who 
does this within our amalgamated 
Union. I contacted A.G. Simpson 
Management, and also our National 
Representative Len Ruel. Hopefully 
this problem will be corrected by the 
next deduction. 

If you work 40 hours in any given 
month, you have to pay union dues, 
but no one should be paying double 
amount in any given month. It 
should be deducted a week after the 
employee returns to work. There 
were 14 people involved in the 
month of February and some were 
very unhappy about the double de¬ 
duction. Understandably so. 

STRIKE VOTES 

I attended two different strike 


vote meetings within our Local Un¬ 
ion for two different Units. Wood- 
bridge Foam voted 100% in favour 
of a strike action if no contract set¬ 
tlement is reach by the conciliation 
date. 

Likewise the Duplate Unit voted 
99% in favour of a strike action if 
no settlement is reached by the top 
committees deadline. 

I want to thank and congratulate 
those Brothers and Sisters for put¬ 
ting their support and trust in their 
Negotiating Committees. 

OUR MOVING DATE 

Our moving date now is set. Our 
office staff and Service Representa¬ 
tives will be moving the week of 
April 9th, 1990. 

The Dental Centre will be mov¬ 
ing the week of April 2nd, 1990. 

We will have our regular General 
Membership meeting in our present 
hall on April 5th. 

I know I will let out a big sigh of 
relief after the moving is over. These 
past 10 months had it’s moments. I 
will be so very glad when it is all 
over. 

COMMITTEE ELECTIONS 

During the April 5th membership 
meeting there will be an election for 
three very important committees. 
Recreation Committee, Education 
Committee, and the Human Rights 
Committee. These elections are for 
the next three years. 

I’m asking you to please take the 
time to come up to the Union Hall 
and cast your vote for these very 
important committees. These com¬ 
mittees represents our whole Local 
Union, so if you’re a member of 
Local 222, you can vote, including 
retirees. 

NEW OHIP CARDS 

The Ontario Government will be 
introducing a new OHIP card within 


the next two months. I was con¬ 
tacted by representatives of the 
Government, and it was explained 
to me that every single soul living 
in Ontario will have to file an appli¬ 
cation with the Ontario Government 
to receive the new OHIP card. This 
application will be mailed out to 
each household and will also be 
available at your post office. 

We will allow the OHIP office to 
set up an information booth at our 
New Union Hall, and in discussion 
with General Motors official, they 
will also allow the Government to 
set up an information centre in each 
Plant Cafeteria. 

It will commence sometime in 
May 1990, and I will further inform 
you on this as details will become 
available. One thing is sure. It is 
very, very important that all of you 
file for this new OHIP card with a 
special number, as you will keep 
this new number till the rest of your 
days. 

OSHAWA TIMES 

You heard the slogan before “you 
can’t buy the truth for 15 cents”, 
well the 15 cents now becomes 35 
cents, but it still not enough to buy 
the truth. 

In the past month a couple of arti¬ 
cles appeared in the Oshawa Times 
under Mark Stewart’s name. 

These articles dealt with Local 
222 politics. I just want you to 
know, neither Brother Sinclair or 
myself have discussed any Local 
222 politics with Mark Stewart, or 
any one from the Local press. Al¬ 
though some of his remarks are al¬ 
most correct, most of this column is 
out on a fishing expedition. 

One of the basic rules of jour¬ 
nalism is to check your facts when 
you attack. 

One case in point — our Plant 
Chairperson makes a sarcastic re¬ 
mark about my office, when in the 
same article he is advising the Truck 
Plant people, and I quote “The 
Truck Plant has been scheduled for 
every Saturday in March except the 
16th, because trucks are still selling, 
etc.”. At this point I still don’t know 
which Saturday has been cancelled 
because March 16th happens to be 
a Friday. 

As a member of the Editorial 
Board, I want to apologize to those 
Truck Plant employees who phoned 
me and complained about the confu¬ 
sion. 

We did not see the article as the 
Chairperson bypassed our office 
girls and took the article directly to 
the Editors office. 

The old proverb comes to mind 
“He sees a splinter in others eyes, 
but can’t notice the 2x4 in his own”. 

CLOSING MESSAGE 

The greatest tragedy lies in to¬ 
days’ youth, when they think this 
world owes them a living. 

Don’t believe the world owes you 
a living, the world owes you noth¬ 
ing, it was here first. 


By JERRY SMITH 
SUB Representative 

SUB OVERPAYMENT 

Many of the most recent calls for 
assistance involved SUB overpay¬ 
ment letters and/or UIC overpay¬ 
ment letters. In line with our 
negotiated ac¬ 
celerated Sup- 
p 1 e m e n t a 1 
Unemployment 
Benefit Proce¬ 
dure you receive 
your SUB auto¬ 
matically, based 
on a computer 
estimate of your 
entitlement. 
When the actual 
Unemployment Insurance informa¬ 
tion is received at a later date (per 
the UIC Magnetic Computer Tape) 
this computerized automatic SUB 
system either verifies that your SUB 
WAS PAID CORRECTLY OR AD¬ 
JUSTS YOUR SUB BY SETTING 
UP AN OVERPAYMENT OR IS¬ 
SUING AN UNDERPAYMENT. In 
some cases where no UIC informa¬ 
tion is received the total amount of 
SUB paid is set up as an overpay¬ 
ment. It is at this point that the SUB 
overpayment letter is mailed to you. 

Article 11, Section 5(a)(b) and 
(c) on pages 21 and 22 of the Sup¬ 
plemental Agreement — covering 
the Canadian SUB plan provides for 
the recovery of SUB overpayments 
at a maximum recovery rate of one 
half of any future SUB cheque pay¬ 
able (but not to exceed $100.00 
from anyone cheque) and one half 
of any future weekly pay cheque 
(but not to exceed $200.00 from any 
one pay cheque) until the total 
amount is recovered. 

The most common cause of SUB 
overpayments is when a UIC report 
card is mistakenly completed to 
show earnings in a lay-off week. If 
you show earnings in a lay-off week 
UIC will not pay you. SUB has al¬ 
ready been automatically paid to 
you for that week but when it be¬ 
comes apparent (through the UIC 
Magnetic Computer Tape) that you 
did not receive an Unemployment 
Insurance cheque then a SUB over¬ 
payment is set up. 

When an overpayment is set up 
based on incorrect UI report card 
information it is necessary to submit 
the correct information to UIC in the 
form of an amended report card and 
to obtain a letter from the Commis¬ 
sion to be taken to the SUB office. 
In most cases you are entitled to 
SUB if you qualify for Unemploy¬ 
ment Insurance. The SUB overpay¬ 
ment can be cancelled based on the 
letter from the Commission that 
shows no earnings during the week 
of lay-off and UIC entitlement for 
that week. 

UIC OVERPAYMENTS 

UIC overpayments are often 
caused when a claimant fails to 
show earnings on a report card for 
a week that was actually worked and 
is paid Unemployment Insurance 
for that week. General Motors rou¬ 
tinely exchanges payroll informa¬ 
tion with UIC and when it is 
discovered that you received in¬ 
come from GM for a week that you 
also received Unemployment Insur¬ 
ance the Commission will send you 
a letter requesting clarification of 
earnings. If you receive a letter of 
this type it must be answered 
promptly. If you ignore the letter it 
will be taken as an admission of 
guilt and penalties will be assessed. 

Please ensure that all information 
that you submit to UIC is accurate. 
If you receive a letter requesting 
clarification of earnings or any other 


Unit 

correspondence that you do not un¬ 
derstand please come forward to 
help. It is essential that your UIC 
claim remain in order if you wish to 
keep your SUB. 

SUB CALLS 

In a part issue of the Oshaworker 
I outlined a problem that my partner 
and myself, as your elected SUB 
Representatives, were having in 
regards to the fact that many calls 
were coming in from every plant in 
Oshawa and that it was difficult to 
answer them all. I informed you at 
that time, that in order to cut down 
on travel time and to more effec¬ 
tively serve the membership, Mike 
and I had agreed to divide our re¬ 
sponsibility — he would answer all 
calls in the Truck Plant (his home 
plant) and in the Plant #1 Body and 
Hardware and the Plant #2 Body 
and Hardware. I would look after 
Plant #1 Chassis and Paint Shop, 
Plant #2 Chassis and Paint Shop, the 
New Stamping Plant, the Old Parts 
Building, the Battery Plant and the 
North Plant. Under this arrangement 
I found that I was able to answer all 
the calls received from my agreed 
area of responsibility. 

This was not the case with my 
partner and I have now been in¬ 
formed by several committee per¬ 
sons that some calls were not 
answered in the Car Plant Body 
Shops and also in the Truck Plant. 
Obviously this situation cannot be 
allowed to continue. It is a must that 
all SUB CALLS BE ANSWERED 
PRIOR TO SHIFT CHANGE. 

In an attempt to ensure that all 
calls are answered in the future I 
have discussed with Mike, my 
method of keeping track of my calls 
and also the fact that at the end of 
two week shift rotation, I obtain the 
phone numbers of any people whose 
calls I was unable to take. It is nec¬ 
essary that those people be con¬ 
tacted without delay because there 
are often time limits involved with 
UIC problems that cannot wait until 
that member comes back on day 
shift. 

I am certain that no calls were 
missed intentionally and hopefullly 
none will be overlooked in the 
future. As an added precaution I 
suggest that if a SUB call is not ans¬ 
wered within three days, resubmit it 
through your supervisor and ask 
him to inform the call taker at 644- 
7832 that it is the second request. 



NOTICE 

The A. Taylor — 
G.A. Morgan 
CAW Dental Centre 

Wishes to announce the 
relocation of the new 
office for the practice of 
dentistry. 

at the 

CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 
L1J 8L4 

By Appointment 
Phone: 579-8730 


A 

TRIBUTE 

TO 

Ed and Lucille Broadbent 

With Guests 

Audrey McLaughin 

Leader Federal New Democrats 

Bob Rae 

Leader Ontario New Democrats 

Saturday April 7,1990 
General Sikorski Polish Veterans Hall 

Home Style Polish Cuisine Live Entertainement 

Cocktails 6:30 p.m. Dinner 7:30 p.m. 

Tickets: $200.00 Patrons 
$100:00 Sponsor 
$50.00 General Admission 

For further Information - 723-2411 
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Your Pension 



By KARL ZIMMERMANN 
Alternate Pension 
Representative 

When I got elected to this job, I 
became a member of the GM Intra 
Corp. Council. This Council meets 
every three months and we as Pen¬ 
sion Reps from 
all Canadian 
GM locals talk 
about the prob¬ 
lems in regards 
to our respective 
locals. In the 
first meeting I 
attended, it was 
pointed out to 
me that the sur¬ 
plus issue 
should not be discussed at this level, 
well as far as I was concerned if 
Pension reps from Windsor, St. 
Catharines, etc., did not want to 
know anything about our pension 
fund that was all right with me. 

What did happen was that St. 
Therese translated one or two of my 
articles which I wrote in our paper 
and one Brother made an issue over 
the surpluses being removed out of 
our pension fund. Needless to say 
he is now the Pension Rep in St. 
Therese. Now all of a sudden the 
other Pension Reps would like to 
have explanations on the surplus 
and funding issue before the Ontario 
Supreme Court. 

Local 222 charged General Mo¬ 
tors on December 22nd, 1989 and 
had to charge the Superintendent of 
Pensions for Ontario and General 
Motors in January of 1990 over sol¬ 


vency deficiencies. On account of 
this we got some exposure in the 
newspaper which in turn raised a lot 
of questions by the membership in 
some locals and nobody in their 
locals had any answers. It became a 
hot political potato and rightly so. 
A lot of those elected Pension Reps 
have the attitude if the National Un¬ 
ion does it, it is all right. 

I say this — if other locals want 
to join us and help pay for the cost 
of those lawsuits they can sit in on 
all of our meetings with our lawyer 
and be informed of what is going 
on. In other words, if you don’t pay 
you don’t get to play and may pay 
the price. 

And it is my intention that when 
we win this in court to place a paid 
advertisement in the Windsor Paper 
and in St. Catharines to outline to 
those GM, CAW members what 
took place and the names of their 
members in the CAW Council and 
the GM Intra Corp Council. We had 
a CAW Council meeting in Port 
Elgin on January 23, 24 and 25 and 
Brother White in his report to the 
council outlined what is happening 
in the CAW. Of course, he failed to 
mention that we in Local 222 
charged GM and the Pension Super¬ 
intendent of Ontario. 

Back to our pension issues. In 
order to qualify for a mutual pension 
under the Focus document, one has 
to be age 55 or older if you want to 
be considered for a mutual pension 
without a medical. Put a call in for 
your Pension Rep, and we will put 
you on the Focus list. 


No to GST 

Campaign for Fair Taxes 


By LARRY O’CONNOR 
"friliellglfPl© end the GST, the 

Canadian Labour Congress, the On¬ 
tario Federation of Labour, almost 
all local Labour Councils and many 
other concerned 
groups have 
joined forces. 
United, they are 
called the On¬ 
tario Coalition 
for Social Jus¬ 
tice, and their 
primary task is 
to defeat the 
governments 
proposed GST. I 
will outline their plan of action later 
in this article; but first let’s look at 
why the GST is so unfair. 

One of the main reasons the pro¬ 
posed GST is unfair, is because it is 
regressive. That is to say it places a 
larger portion of the cost on the 
shoulders of those least able to pay. 
To explain this better, look at these 
four examples: 

1. In the lowest income bracket 
are people with fixed incomes and 
poor-paying jobs, every penny they 
earn is spent on living expenses. 
That means almost all their after¬ 
taxes money is subject to the GST. 

2. In the next income level are 
people that are a little better off, 
which means maybe they can save 
some money for a Canada Savings 
Bond. That means some of their 
take-home pay is not subject to the 
GST. 

3. In a higher income group are 
people that can take advantage of 
RRSP deductions some years. A 
much larger portion of their after¬ 
tax income is not subject to the GST. 

4. In the highest income bracket 
are the professionals that can use the 
full amount of the RRSP deduction, 
they may also be able to use any 
other number of tax loop-holes. A 
very large portion of their income 
will not be subject to the GST. 

So you can see that lower income 
earner will be much worse off. 
Where will you fit in? 


Another reason this GST is unac¬ 
ceptable is because we have 
watched the conservatives raise the 
current Manufacturers Sales Tax 
four times in five years, a total of 
4.5 percent. How could we ever 
trust Mr. Wilson to leave this cash¬ 
flow alone when we already know 
he wanted the GST 2 percent 
higher? The GST is what is known 
as a “value added tax” and many 
other countries have their own ver¬ 
sion, and almost all of them have 
increased the percentage rate 
charged. 

One risk that Mr. Wilson must 
keep in mind is that this tax could 
spark a recession. The GST will no 
doubt cause some inflation, but the 
underlying inflation on top of the 
inflation factor that manufacturers 
will cause by holding prices and the 
need for negotiated wage increase 
can surely result in a recession. 

Mr. Wilson, the time has come to 
be more constructive and you can 
start by scrapping the GST. Your 
government can restore the top tax 
brackets and lower your proposed 
ceiling on RRSP deductions. Elim¬ 
inate the Business Entertainment tax 
deduction that only the wealthy ) 
enjoy. Start taxing Capital Gains 
just like any other taxable income 
earned through hard work. Impose 
a minimum corporate tax to deal di¬ 
rectly with untaxed profits. Finally, 
eliminate the deduction of interest 
on loans that finance corporate take¬ 
overs which working Canadians 
subsidize. 

As I said earlier, there is a cam¬ 
paign for fair taxes under way and 
we all need to help. The coalition is 
calling for a vote which is to take 
place from April 7 to 9. This cam¬ 
paign will be held on a national 
level in an effort to end the GST. 
All elected reps in our plants can get 
copies of the ballot from the Union 
Hall or through the Oshawa District 
Labour Council. If you do not fill 
out a ballot at the workplace, or at 
a local mall, then you can have your 
vote counted by calling 1-900-720- 
6151 before April 9th. 



Hockey Hot Box 


By MOE BRYAN 
President 

On Sunday, March 25th, 1990, 
Local 222 Hockey Season came to 
an end, with Starr Furniture winning 
5-4 in overtime. This game was one 
of the most exci¬ 
ting games of 
the year. Goal 
scorers for Starr 
Furniture were 
Phil Cochrane 
(1 goal, 1 as¬ 
sist), Steve Rye, 
Joe Bodnar, 
Tom Doyle and 
Wayne Andrus 
all with 1 goal 
each. For the losers Bob Phillips, 
Dan Spratt (2 goals, 1 assist) and 
Jamie Bird (2 goals). 

The goalies also deserve recogni¬ 
tion as the goal tending in the finals 
was outstanding. 

I would like to congratulate Stan- 
on having such an outstanding sea¬ 
son, Mike Cannans, as past Pres¬ 
ident and player, assured me that if 


John Smith used to say, “That’s the 
icing on the cake.” 

I must say that Bob Phillips has 
nothing to be ashamed of, as Kenny 
Shobbrook and his management and 
players have had a good year. 

THANK YOU 

When I was asked to be President 
of this league for the 1989-1900 sea¬ 
son, Mike Cannans, as past pres¬ 
ident and player, assured me that if 
I had any problems he would be the 
first to help me. Mike certainly lived 
up to his word, for without his help 
and others, such as the coaches, 
sponsors, executive, and people like 
Peter Hughes, who in “Break Time” 
gave us outstanding coverage of the 
year, I wouldn’t have had such a 
great year. 

THE BANQUET 

Will be held at the new Union 
Hall on April 28th, 1990. Anyone 
wishing to attend, contact Connie 
Lockhart or myself, Moe Bryan, for 
tickets. 



Health and Safety 


By HAROLD REID 

Just recently I was offered an¬ 
other position by the Company. Ap¬ 
parently they are starting a new 
program called job certification. 

After thinking 
about their pro¬ 
posal over the 
weekend, I 
came to the con¬ 
clusion that 
they, the Com¬ 
pany, are offer¬ 
ing me this 
position just to 
get me off the 
Health and 
Safety job. Luckily I saw through 
their scheme so I refused their offer. 

To prove my point on the job cer¬ 
tification program, since I turned it 
down, why hasn’t it been offered to 
someone else? The Company had no 
intention of it working as they just 
wanted to get me off the Health and 
Safety Reps position. Then likely 
down the road they would have can¬ 
celled the program. 

Rick Jess, the Car Plant Personnel 
Administrator and head of Labour 
Relations, Plant Protection, and of 
the Medical Staff, called me in his 
office and informed me that he was 
writing the CAW in Toronto in the 
hopes of having me removed from 
my job. I invited him to go ahead 
as I believe the Union picks its own 
representatives, not the Company. 
He still seems to think that he is 
dealing with Henry Morgantoller, 
but I’ve got news for him. 

Ron McKinnon, the Safety Rep 
from the Truck Plant, and I called 
in the Government to go over con¬ 
cerns we had with the Company reg¬ 
arding replacing workers 
immediately when there is a work 
refusal plus repeat calls for the same 
thing. The Government invited the 
Company to attend but they refused 
as they knew they would be raked 
over the coals. 


The Government has assured us 
on the Committee that the Company 
will be ordered to attend the next 
meeting, but they may even boycott 
that meeting as this Company, in my 
opinion, think they can break the 
law any time they feel like it. 

Not one of our Brothers or Sisters 
want to shut down production. They 
just want to be able to do their oper¬ 
ation in a safe environment, and if 
a problem on safety should develop 
the supervisor should do everything 
possible to get it looked after. That 
way we could avoid the necessity of 
calling a work refusal. Just recently 
a call came in again from the door 
line as employees were getting cut 
on account of burrs on the doors. 
This was about the twelfth time we 
were called on the same problem. 

We were told on this latest call 
by Ron Sucee and Don Glover that 
the operators in Plant Two door line 
wore green tape on their fingers. It’s 
statement like this that are untrue 
that upsets the workers as they end 
up not believing anything that su¬ 
pervision tells them. This is unfor¬ 
tunate as there are one or two 
supervisors who really try to look 
after the workers in their area. 

Supervisors are not the same as 
they used to be. When asked any¬ 
thing today most of them answer, 
“Don’t ask me, the team leaders 
are running the show.” No wonder 
we are having so many problems, 
perhaps we have too many Chiefs 
and not enough Indians. 

P.S. My General Supervisor, Denis 
Meloche, finally had his eyes 
opened when he visited an area that 
was supposed to be getting the burrs 
cleaned up. When he found nothing 
being done he put out a memo ad¬ 
mitting that the Company was not 
living up to their commitment, 
needless to say he got a lot of flak 
for putting it on paper. For once he 
told it the way he saw it. 


.gv- 



GARAGE SALE 

Furniture not to be used at the new Union Hall will be sold 
including such items as chairs, tables, secretarial desks. 

Date: Saturday, April 7th 
Place: CAW Hall, 44 Bond St. E., Oshawa 
Time: 10:00 a.m. to 3:00 p.m. 


LOCAL 222 EXECUTIVE BOARD 


Sitaram’s 

Comer 

By DAVESITARAM 
Zone 35 Report 

On Sunday, March 25th, 1990 
there were two special meetings 
held at the CAW Hall, one for Pro¬ 
duction and one for Skilled Trades. 

The purpose of 
these meetings 
is for the mem¬ 
bership to have 
direct input to 
our negotiating 
committee on 
contract propos¬ 
als and changes. 
A number of 
contract propos¬ 
als and changes 
were recommended, wages and 
benefits being the main recommen¬ 
dation. 

Over the past months several 
Brothers and Sisters have ap¬ 
proached me regarding changes 
they would like to see in the upcom¬ 
ing negotiation. With that input, I 
recommended the following: 

(1) General Wage Increase: by 
the end of the present contract an 
assembler would make approxi¬ 
mately $18.02 COLA included. The 
traditional 3 percent will mean a 
.540 an hour increase for the first 
year. 

We can no longer accept this 3 
percent due to our tax system, 
mainly the GST. 

A substantial wage increase must 
be a number one priority at the table. 

(2) Dental coverages to be in¬ 
creased — i.e., 100 percent for em¬ 
ployees and their families. 

(3) Vision care to be increased 
100 percent. 

(4) The elimination of the one- 
week waiting period for SUB and 
sick benefits. 

(5) Sick and Accident must be 
increased to 90 percent of gross pay. 

(6) Employees with one or more 
years seniority be guaranteed SUB 
for one year, as it stands today em¬ 
ployees with ten years or more are 
guaranteed 12 months SUB. 

(7) Change in Letter No. 6 — 
Lay-off and recall must be done 
strictly by plant-wide seniority. 

(8) More specific language on 
overtime. 

(9) The elimination of Per Diem 
supervisors, i.e., changes in Par. 97 
where presently new Brothers and 
Sisters must work 545 days to gain 
full parity in wages. 

Full wages should commence 
from day one. Full back pay for 
Brothers and Sisters who were af¬ 
fected. 

(1) A clean-cut position on turn¬ 
stiles, the money spent on installing 
them could be better spent, i.e., in 
the worker’s pocket. 

All the proposal sheets dealing 
with the Local and Master Agree¬ 
ment plus local working conditions 
was turned in to our District Com- 
mitteeperson Jack Vernon. 

ON A SAD NOTE 

Two Brothers who worked in the 
South Stamping Plant died in the 
month of March. 

Brother Paul Luke and Brother 
Ralph Skelton. 

From all of us in the plant we 
extend our deepest sympathy to the 
Luke and Skelton family during this 
very difficult time. 




Look for the 
union label 
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SALE 


BEEHIVES for sale. Call: 728-3408 

1979 Buick Elec., new tires and paint, 
72,000 ml., will certify. Coping 14’ x 28’ 
inground pool, 2 step ladder, jacuzzi. Call: 
576-1496 

2 Solid Bifold Doors, 2 x 24 x 80 with hdw 
tool makers, tool chest with precision 
tools, pine door with large window 2 x 32 
x 78. Call: 723-2456 

Large 4-bedroom, 4-level, 1,400 sq. ft. 
semi, near Oshawa Centre, lower level 
rented for $700.00, shows to perfection, 
$162,900.00. Call: 434-8071 

4 Big-Jon Downriggers, electric with sure 
stops, 2 years old. Call: 433-5043 

Win-270 Bolt Action Model 70A, Win- 
Model 100 Semi 308, both guns like new. 
Call: 705-277-1438 

1989 Chev. Caprice Brougham L.S., auto¬ 
matic, 305, loaded, 4 door, low mileage, 
excellent condition, best offer, also fire¬ 
wood. Call: 428-6286 

Stove, white, 30” 4 burners, $300.00. 
Call: 576-7736 SHift #1 

11 ft. Honey Slide in Camper, toilet, 
shower, furnace, fridge, stove, good 
shape, $3,000.00 or best offer. Call: 576- 
3046. 

15 HP Evinrude motor and gas tank, 4-5 
years old, asking $1,250.00. Call: 725- 
7954 

1983 Honda LX, 5 speed, PB, AM-FM, 
excellent condition, $3,800.00. 1981 
Honda Civic, $100.00 as is. Call: 683- 
3269 

Windows, wooden and aluminum, differ¬ 
ent sizes, 2 wooden and aluminum pic¬ 
ture windows, 2 aluminum doors. Call: 
725-7768 

Chev. Caprice Classic, 24,000 km., LS 
Braugham 5.0 litre, V8, loaded, 
$17,200.00 certified. Call: 723-3339 

30” Range, good condition, harvest gold, 
$225.00 Call: 725-7807 

1984 Coleman Hardtop Camper, sleeps 
6, furnace, stove, fridge, canopy, hydro 
convertor, spare tire and wheel, $2,800 
or best offer. Call: 705-357-3409 

Boat Bayliner, 2760 Cierra Sunbridge 
AFT Cabin 1984, 260 HP, volvo drive, 350 
V8 GM, $34,500.00. Call: 436-7333 

Child’s galvanized swing set, 2 swings 
plus two seater. Asking $50.00. Call: 725- 
4032 

1986 Celebrity Wag., air, power windows, 
8 passenger, 33 options, balance of war¬ 
ranty — 14 months, $6,800.00. Call: 432- 
1837 _ 

Queensize bed with 2 night tables, teak 
braun, vegetable juicier, dinner ware set, 
file cabinet, 4 dining room chairs. Call: 
725-5632 between 5:30 p.m. and 7:30 
p.m. 

Ladies golf clubs, 1-3-5 woods. Irons 3- 
4-5-6-7-8-9, p/w and putter. Call: 723- 
9135 _ 

1967 Corvair Monza, 2 door hardtop, 110 
HP, powerglide transmission, very good 
body, interior and mechanical. Call: 723- 
1340 

1977 Shamrock House Trailer, 30’, sleeps 
seven, excellent condition, shed, deck 
and canopy included, on lot in Havelock. 
Call: 723-1057 evenings or weekends 

3 Bedroom house, private, Peterborough, 
eat-in kitchen, family room with gas fire¬ 
place, walkout to fenced yard, many 
extras, $155,000.00 Call: 705-876-9849 

Curtis Skyhawk Windsurfer, $300.00. 
1984 Pontiac Sunbird, 4 door, great 
shape. Call: 435-3499 

Swag lamp with matching drapes, red 
and white, 216W x 44L, also red bed¬ 
spread for single bed, plain. Very good 
condition. Call: 723-9636 


European style queensize waterbed, 
complete. Almond and brass, asking 
$125.00. Call: 728-5964 


Custom made semi sheers, (mint) with 4” 
bottom hem., triple fullness, 96H x 132L, 
2 matching cafes 44 x 25, very good con¬ 
dition. Call: 723-9636 

1987 Phazer Deluxe, excellent condition, 
electric start, handle bar warmers, phazer 
cover, $3,850.00. Call: 571-0899 

Variety used dishes, scatter mats, stereo, 
2 speaker set. Ladies size 12 dresses, 
skirts, blouses, sweater. Call: 725-5306 

Weed eater, gas — grass trimmer, 15” cut, 
$125.00. Call: 576-8076 


1977 Buick Skylark, 267 V8, 35,000 
miles, good for parts, $500.00 or best 
offer. Call: 579-5329 

Dining Room set including table with leaf, 
6 chairs, large buffet, very nice china cab¬ 
inet, $1,200.00 or best offer. Call: 986- 
4316 

Baby sets $15.00 each, lawn ornaments 
all types, $13.00 each, rocker with foot 
stool $25.00. Call: 725-9390 

1988 Sunroy Ciera Cuddy Cabin, 205 
OMC Cobra, I/O, approx. 30 hrs., fully 
equipped with all accessories, asking 
$23,900.00. Call: 576-5185 

1981 Coleman Hardtop Trailer, sleeps 8, 
sink, stove, ice box, etc., good condition, 
$2,995.00. Call: 576-1248. 

Stove, fridge, dishwasher. Call: 576-0514 

Singing Canaries for sale. Call: 728-5049 
anytime 

Stove and refrigerator, gold, suitable for 
cottage or apartment $375.00 or best 
offer. Call: 434-8324 after 5:00 p.m. 

1987 16’ Doral TRX Bowrider 3.0/litre, 
130/HP OMC Cobra sterndrive, low hrs, 
exceptionally, EZ load trailer available, 
$13,900.00. Call: 433-1368 

1986 Thundercraft 19’ Bowrider includes 
205 V6, Cobra, I/O, two buckets with rear 
bench and sunpad, EZ loaded trailer, 
$17,500.00. Call: 623-4547 

Aluminum truck cap with slide-in unit, 
$1,000.00. .4 15” 60-series, white spoke 
mags, new, $300.00. Call: 434-8977 

Down hill skies, fisher 205 cm, 6’ 7” with 
MK 300 boots and polls, $100.00 or best 
offer. Spare set of polls $5.00. Call: 576- 
9062 

1984 Chevette, good condition, auto, 4 
door, hatchback, AM/FM cassette, asking 
$2,400.00 or best offer. Call: 728-2715 

1981 GMC Sierra Classic, V 2 ton, fibrobec 
cap, excellent condition. Call: 723-1920 

Wedding dress and veil, size 13, asking 
$450.00. Call: 623-4591 

Interchangeable 1977-79 full size Pon¬ 
tiac, parts, left and right font fenders, front 
bumper, $65.00 each, misc. smaller 
parts. Call: 728-9100 

Wall Cabinet, 3’ x 3’ x 6” deep glass slid¬ 
ing doors, TV antenna, head coloured, 
new, wheeled tote along sewage disposal 
tank for trailer. Call: 723-2666 

Front fenders, doors, radiator for 1980 
SMC Concord. Radiator for Ford 111, 
1978. Call: 725-6072 

1988 Extend-a-Cab, 4-wheel drive, Cali¬ 
fornia cap, running boards, extended 
warr., 40,000 km, fully loaded, asking 
$15,000.00. Call: 728-3949 

Fiberglass cap, fit small Dodge Ram D50 
or small pick-up, excellent condition, also 
used car parts, grill for 80 GMC. Call: 
725-7249 after 2:00 p.m. 

1979 Honda CBX, 1047 cc, 6 cyl, 22 k., 
fairing, bags, blackrest, new tires, can 
cert., $3,500.00 or best offer, or trade for 
older 4x4. Call: 436-1071 after 6:00 p.m. 

1982 Dodge Ram, 3 A ton engine and 
overhauled, new exhaust system, 
brakes, running boards, AM/FM cassette, 
A-1 condition, $4,300.00. Call: 705-292- 
6136 


4 Bedroom House, garage, barn on 6.3 
acres. Also 2 Belgian horses, 3 Bedroom 
House on 15 acres, access to Kushog 
Lake. Call: 705-286-4388 


Excellent 16’ Princecraft deep hull, alumi¬ 
num boat, rated for 40 HP motor with 
Westscott trailer, $1,600.00. Call: 986- 
0876 

30 HP Evinrude outboard motor, good 
running condition, 1957 model, $150.00. 
Call: 986-0876 


4 Wheel drive transfer case $150.00, roll 
bar for full size 4x4 truck $75.00. Call: 
985-0335 


Baby toys, activity and busy centre, jump¬ 
ing horse, FP 1st bike, car seat, stroller 
and a musical mattress. Call 430-3389 


1972 LeMans (or earlier) part, hood and 
trunk lid, A-1 shape, $50.00 each, plus 4 
superior alum, mags 2-14 x 7, 14 x 8, 
$120.00. Call: 436-6804 after 12:00 p.m. 


1981 Chev, V2 ton pick-up, 3 speed man¬ 
ual, AM/FM, 6 cyl., PS, PB, $3,000.00. 
Call: 571-4231 

Piano excellent condition Sherlock Man¬ 
ning $1,700.00 and dining room table with 
hutch and buffet $400.00. Call: 434-6017 


New hand knit heavyweight ladies top, 
angora wool of white and royal blue, size 
40, silver and blue sequins, $85.00. Call: 
728-6165 

1 large portable oven, stainless steel, 
good for cottage, rotisserie, grill. Call: 
725-3860 

1981 Olds Station Wagon, $1,000.00, 

1979 Dodge Station Wagon $600.00 or 
best offer, 1950 35 HP and 10 HP, best 
offer. Call: 728-6424 or 728-0067 

Living room suite, end tables, lamps, din¬ 
ing room hutch, table and chairs, 
Hammond organ, dishes, glasses, 
towels, bedding and etc. Call: 728-1021 

30” White Viking electric range, digital 
clock and has a meat probe, $235.00. 
Call: 725-8250 

Antique oak round dining room table, 
nicely carved, $495.00. Call: 623-2611 
Shift 1. 

GM 25 year ring, with four diamonds, 
$950.00. Call: 623-2611 Shift 1 

Queensize cannonball waterbed, new ex¬ 
tra firm mattress $375.00 or best offer. 
Antique maple drop leaf table, $75,00, 
kitchen table, $10.00. Call: 579-9290 

30” Viking stove in good condition, 
$275.00. Call: 576-5080 

One acre subdivision estate building, lot 
NE of Bowmanville, $69,900.00 or best 
offer. Call: 728-0648 

1968 20’ Shasta Trailer, sleeps 6 with full 
bath, $4,000.00 Call: 576-5078 

8 track, turntable, receiver and speakers 
$45.00. Stereo stand $40.00. Ironing 
board still in box $12.00. Call: 571-1384 

1976 Travel mate 21’ Motor Home, 454 
GM chassis, roof, air, 4000 EV Honda 
generator with remote start, Michelin 
tires, $15,000.00 Call: 728-3671 

1987 Buick, A-1 shape, one owner, low 
mileage, Century Ltd. Call: 623-5003 

1980 Chevette, 4 door standard, good 
running condition, as is. Call: 263-8514 

Bridesmaid dress, size 15, royal blue, 

new style. Call: 728-2601 

1978 Pontiac Acadian, 4 door, new rad 
and battery, runs, $200.00 as is. Call: 
728-0638 

Glass panels, 6.4” x 2’.6” x 'A. 1988 Op¬ 
tima, 7,200 k.m. Call: 728-2665 

1985 Chevette, 2 door, black, excellent 
condition. Call: 576-0751 

3 A bed sofa, $30.00. Kenmore portable 
sewing machine, $125.00. Desk, $45.00. 
Lamps, $25.00. Call: 576-8957 

Propane gas fridge, 3V2-4 CBF, excellent 
condition. Call: 725-2758 

1983 26’ Corsair Travel Trailer, A1 shape, 
air cond., etc., $13,000.00, will accept a 
part trade. Call: 434-6010 

Boat & Motor, 14 ft, aluminum, Springbok, 
15 HP Johnson been turned up for spring, 
both like new, $1,700.00. Call: 985-2988 
after 4:00 p.m. 

1983 750 Honda Shadow, only 12,000 
km., runs great, best offer. Call: 655-8679 

Canoe, 16-ft. Cadorette, fibreglass, like 
new, used 3 times. Asking $500.00. Call: 
432-7349 

Parts for 1979 Olds, 1979 Pontiac, 350 
motor, grill guard for S10-S15, trailer for 
garden tractor. Call: 985-7614 

1979 Ford Fairmont Station Wagon, en¬ 
gine not running. Asking $150.00 as is. 
Call: 983-9748 after 5:00 p.m. 

Fairfax Fax-O-Matic Canister Vacuum 
and stem cleaning attachment, new con¬ 
dition. Asking $495.00. Call: 576-6875 
after 2:00 p.m. 

Fridge, stove, self-defrost. Electric lawn- 
mower, dehumidifier, 2 BMX boys bikes. 
Call: 725-1937 _ 

Hampton, 2-bedroom house on a V 2 acre 
country lot. Lots of room to extend the 
house when needed. Asking 
$179,000.00. Call: 263-4231 after 9:00 
p.m._ 

1978 Grand-Prix factory T-roofs, gauges, 
buckets, console, PW, PB, PS, V-8, runs 
excellent, needs exhaust. 1981 Citation, 
excellent shape. Call: 725-7249 

1982 Yamaha YZ, new brakes, hardly 

used, good condition, $900.00 firm. Call: 
1-705-277-3421_ 

Rangehood, walnut cupboards, double 
sink, stove and fridge, harvest gold, glass 
shower doors. Call: 987-4665 _ 

1979 Ford Dump Truck, 2 ton, 22’ tri-axle 
trailer, tractor international 576, power 
drive MacMillan 9’ and 12” bits. Best offer. 
Call: 683-1815 
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Bridesmaid dresses, satin peach gown, 
size 9. Royal blue cocktail satin and lace, 
size 11, $80.00 each. Call: 571-5089 
evenings or 725-4320 

1976 Chev. Impala, 4 door. Call: 728- 
5872 


Electric cloth dryers, $165.00. Call: 723- 
6841 

Mobile Home, 35’x10’ with Florida sun¬ 
shine room in St. Petersburg, Florida, 
$4,500.00 or best offer. Call: 571-2716. 

1 Powakaddy golf cart, battery and 
charger. Call: 576-1914 

One purebred female German Sheppard, 
looking for a good home. Call: 705-277- 
2092 

Moving, house furnishings, chesterfield 
suites, kitchen, chairs, tables, high chair, 
etc., all in excellent condition. Call: 725- 
6218 

1976 Holiday Rambler 30’ trailer, new car¬ 
pet, Venetian blinds, forced air propane, 
separate bedroom, 4 piece bath, 
$12,500.00. Call: 705-292-6136 

Rottweiler pups, CKC, reg, pets or secur¬ 
ity guard. Quiet quarter horses. Round 
bales of hay 4’ inside. Call: 416-797-2415 

1985 Buick Skylark, brown, PS, PB, auto¬ 
matic, 4 door, AM radio, approx. 88,500 

k.m., $3,900.00 Call: 579-7509 

1985 Chev. Extend-a-cab, AM/FM 
cassette, black and silver, customized in¬ 
terior, new wrangler tires, new exhaust, 
excellent condition, no rust, $7,200.00 or 
best offer. Call: 986-5679 

Motor home 24’, class A Empress 
$16,500.00 also 1989 Buick Skylark, 
loaded $14,000.00. Apply 129 West- 
mount, Oshawa 

1987 Kawasaki KDX 200, excellent condi¬ 
tion, many extras, also Kelvinator 30” 
countertop range. Call: 623-6499 

Rear coil springs fits standard Chev 1978 
and up, used one year, V 2 price. Boat 
cover for 15’ boat, used one time. Call: 
576-7464 

1988 Optima, 5 speed standard, A/C 
nose bra and roof rack, AM/FM/cassette, 
5 year warranty. Asking $9,500.00 cert. 
Call: 436-8660 

1978 Chev. Impala 305, auto, good en¬ 
gine, needs body work, $350.00. 1980 
LeMans Safari Wagon, 267 and front fen¬ 
ders $250.00. Call: 705-328-1495 Shift 
#1 

1979 Honda 750K and 2nd bike for parts 
$1,100.00 cert. 1982 Chevette $1,500.00 
cert. Call: 1 -416-642-0993 after 5:00 p.m. 

1982 Pontiac 6000, 6 cylinder, 4 door, low 
km., excellent shape, must be seen, ask¬ 
ing $3,250.00 certified. Call: 435-0901 

1983 Capri, 4 cylinder turbo, RS 4 speed 
special wheels, good condition, best 
offer. Call: 668-0960 

5 HP Toro Snowblower, 27" width auger, 
good condition. Shovels, garden tools, 
etc. Call: 725-6218 

Peterborough, 2 bedroom brick bungalow 
with separate 1 bedroom basement 
apartment on quiet court, $135,900.00. 
Call: 705-749-3569 

Girls, 16” mountain 5-speed, boys 20” 
free style, exercise bike, 2 chest of 
drawers, snow blower. 3 Bedroom Semi, 
$153,900.00. Call: 728-8738 

1982 Chevette, 2 door, automatic, runs 
good, $750.00 as is or $950.00 certified. 
Call: 668-8269 

1 acre lot, 15 ft, frontage on paved road, 
hydro on property. Close to several lakes, 
5 miles south of Bancroft. Call: 985-2051 

Quiet cottage by lake, 2 bedrooms with 
1V2 acres. Taxes $205.00 a year. Fully 
equipped to live all year around in New 
Brunswick, $23,500.00. Call: 725-1829 


Wrecking 1974 Blazer, 4 x 4, 4 speed, all 
parts for sale, also other 4x4 parts. Box 
trailer $150.00. Call: 983-5390 

Dry hardwood and lamb meat. Call: 623- 
3636 ask for Bill. 

1989 Boat, 20” Starcraft Startron 1, 260 
HP mercruiser, I/O, custom fit mooring 
cover, shorelander trailer, excellent condi¬ 
tion. Call: 723-5120 

Pro-tac Fishing Kit, unopened, great for 
beginners $12.00. 50’s collector car 
$40.00. Call: 728-6549 Ken 

1967 Grande Parisienne, 37,000 orig. 
miles, excellent condition, $7,000.00 or 
best offer. Call: 983-9529 

1981 Suzuki, 650 cc., shaft drive, 4 cyl, 
very good condition, with many extras, 
asking $1,050.00 or best offer. Call: 705- 
324-0577 

1983 Chev. Vfc ton truck, V8, PS, PB, auto, 
excellent condition, $5,500.00. Call: 623- 
2307 

Boat, 33’ Chris Craft 1968 Express Cruis¬ 
er, mahogany hull, hardtop, 210 HP twins, 
600 original hours, sleeps 6, good condi¬ 
tion, $28,500.00. Call: 668-7113 

Trailer Hitch, 2,000 lb capacity, $50.00. 
GE air-conditioner, window unit, 5,000 
BTU, used one season, $300.00 . Caff: 
723-4091 

Washer and dryer (white), 9 x 12 carpet, 
off white, excellent condition. Call: 725- 
3152 

1977 LeMans Safari Station Wagon, one 
owner, 63,000 miles, small eight cylinder, 
new tires, shocks and springs, certified, 
good condition. Call: 728-6165 or 985- 
0184 

14’ Aluminum Lund Boat, with trailer, 9.9 
HP, Johnston motor, $2,000.00. Call: 576- 
5058 evenings 

16’ Mirro Craft, 50 HP Mercury outboard 
1984, trailer, 2 electric downriggers, 
1510C lowrance graph, CB radio, 2 gas 
tanks, $5,500.00. Call: 668-5330 

1971 Ranchero GT, southern car, 351 CD 1 
auto, air cond, $2,500.00. 18 cubic foot 
freezer $225.00. Call: 725-2615 

Buscord Hardwood, $150.00. Car trailer 
with tire rack $900.00. Late model or 
spotsman stock car no. engine 
$1,700.00. Call: 416-983-5390 

Old Westinghouse Stove, working condi¬ 
tion. Call: 723-1098 

Budgie and cage $20.00, Lady Schick 
salon hair dryer $20.00, size 18 long berg 
winter coat, beige, bed chesterfield plaid. 
Call: 728-0178 

15’ Aluminum Springbok canoe $425.00, 
12” dewalt radial arm saw, 3 HP, 110-220 
with a fread carhide blade $950.00. Call: 
983-9806 or 728-1014._ 

Motorcycle tires, like new, rears $95.00 
(fit 88-90 GSX-R), fronts $65.00 (fit any 
17” rim) $400.00 pair new, will sell 
$150.00 pair. Call: 987-5597 

1980 Citation, 6 cyl. 5 speed, 4 door, 
$400.00 as is. Call: 263-4453 

Table, solid maple wood, excellent condi¬ 
tion, $200.00. Quilt hand made, twin size, 
$150.00. Call: 725-8316 


1976 Chevrolet Pickup V 2 Ton, 350, PS, 
PB, SRW, new fenders, doors, hood and 
rocker panels, new dual exhaust. Call: 
655-3449 


Double waterbed, semi-motionless mat¬ 
tress, liner and heater, walnut colour, ex¬ 
cellent condition, $175.00. Call: 668-5245 
or 683-3124 


1977 Pontiac LeMans Sport Coupe 350, 
auto, bucket seats, new candy apple red, 
centre line rims, $1,200.00. Call: 986- 
4379 


Continued on Page 5 
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SWAP tCLUMIY 


Continued from page 4 


Silver Stream Liner Trailer, $4,000.00, 2 
fridges, stove, furnace, hot water, shed 
and contents, Long Beach Road, 
Cameron Sturgeon Lake. Call 576-6503 
or 576-0628 

Good quality, square bales of hay. Call: 
983-5396 _ 

1979 Springbok aluminum boat, 25 HP, 
mercury motor and trailer, 1988 Optima 
GS, 4 door, low mileage, auto trans. Call: 
705-745-0447 

1981 4 door Phoenix still on the road, 
good shape, $500.00 as is. Call: 434- 
8619 

22’ Wilker, 100 HP Johnson, Tandem 
Trailer, life jackets, anchor, paddle, wood 
good condition. Call: 728-5518 

Small boys and girls bikes BMX, 10 and 
5 speed, corner of Powel and Northview 
in Whitby. Call: 579-3470 

1989 Chev Silverado short box extend-a- 
cab, air, cruise, 350, pw, pol, cap, trailer, 
hitch, stereo and more, $18,500.00. Call: 
983-5204 _ 

1988 Chev. Caprice Brougham, grey, 
24,000 km, $16,800.00 or best offer. Call: 
725-9947 

Yamaha, X5 eleven special 1980, good 
condition, $1,500.00 as is. Call: 623-1424 

Hummingbird LCR 4004D, deepwater 
fish finder, best offer. Call: 723-3775 

1980 Grand Lanianswagon, 8 cyl., PB, 
PS, good tires, $900.00. Call: 723-6368 

1980 Malibu Sedan, V6, auto, PS, PB, 
rebuilt trans and alternator, four brand 
new tires, needs front end bodywork, 
$1,200.00. Call: 576-9656 

1980 Pontiac Acadian, 2 door, $450.00 or 
best offer. Soda Mistic Pop Maker with 2 
cylinders, bottles and syrup, $350.00 
complete. Call: 576-2251 

Richo 35mm, SLR Camera, wide angle 
zoom, flash doubler, filters, case $225.00. 
Call: 723-0738 after 5:30 p.m. 

Parry Sound, Ahmic Harbour lot 66 x 165 
with 14’ camping trailer, boat, motor. Ven¬ 
dor hold mortgage, $26,500.00, 
$1,000.00 down. Call: 725-8046 
Antique aintng room set, 6 chairs, hutch 
and china cabinet, good condition. Call: 
432-7040 

1967 El Camino from Oklahoma 283, 
auto, factory, air, $4,250.00. 1974 El Ca¬ 
mino, front end, no rust, $250.00. Call: 
519-942-1115 

Purebred red toy poodle, 1 year old, has 
had all needles, good with children, is 
registered with papers, $250.00. Call: 
579-1612 

Sunlamp with glasses, cost $110.00 ask¬ 
ing $55.00 or best offer. Collector model 
50’s car cost $78.00 asking $49.00. Call: 
728-6549 Ken 

60’ Tower and Rotor, works, take down 
take away. Call: 725-5898 

Atari game system with twenty six 
games, includes joystick and TV attach¬ 
ment $75.00. Call: 725-4058 

14’ Fibreglass flipperboat (1986), 18 HP 
Envir. motor (1975) with all accessories, 
$1,800.00 or with trailer $2,300.00. Call: 
885-8683 

Ben Franklin Cast Iron Stove, excellent 
condition, 30” Moffat Electric Range, 
$150.00. Call: 434-3741 

1979 Acadian, good running condition. As 
is $400.00. Call: 725-2147 

1988 last full size, Olds Cutless Supreme, 
mint condition, loaded, only 45,000 km, 
asking $6,000.00. Call: 985-9596 

Marshall JCM 800-100 watt head and 
JCM cab, MXR 31 band eq, furman re¬ 
verb, rocktron, exciter, imager, hush 11, 
best offer. Call: 725-4816 

Coppertone Stove, excellent condition, 
small upper broiling oven with rotisserie, 
good for steaks, chickens, etc., $100.00. 
Call: 725-1496 

Bottle water cooler (oasis), 1 year old, 
new $375.00 will sell for $300.00, 4 year 
warr. remaining. Call: 579-9793 

King Queen Motorcycle seat for Kawa¬ 
saki KZ 1000, $65.00. 1980 Honda 
CB900 custom, low mileage, windjammer 
SS, mint condition. Call: 987-5769 

Bassboat 1989 Springbok, 25 HP electric 
start mercury motor, 1000 lb northland 
trailer, warranty, $6,500.00. Call: 613- 
472-5536 Marmora (Frank). _ 

1988 Honda CRX, red, tinted windows, 
bra, new all season radials, 44,000 kms, 
stereo system worth $2,000.00, asking 
$11,000.00. Call: 728-9919_ 

Hi-lo Trailer, sleeps four, fridge, stove, 
cushions redone and new curtains, ask¬ 
ing $1,950.00. Call: 579-3570 


1979 Chev. Caprice Wagon, PS, PB, A/ 
C. PW, 9 pass, $1,200.00 or best offer. 
Rowing machine $75.00. Call: 263-8334 

Coloured sheetmetal, 21” x 10’, 24” x 8’, 
30” x 6’. Call: 668-8960 _ 

Toro deluxe power drive lawn mower 
hand controlled, pickling jars and 5 gallon 
crock. Call: 728-2183 

Barstool, swivel deluxe, 2 for $100.00, 
lamp swag brass bone $20.00, sheers 
ivory 128 x 95 with hooks $60.00, soccer 
shoes $35.00. Call: 728-5503 _ 

Ibanex Flying V Sunburst Guitar with gold 
floyd rose tremold, strap locks, distortion 
pickups with case invested $1,000.00, 
sacrifice $500.00 firm. Call: 725-4816 

1981 Ski Boat with 85 HP mere., and tilt 
trailer, $4,900.00. Call: 623-7227 Steve 
and leave message 

Garden tractor 8 hp, 36” mower deck, ex¬ 
cellent condition, $995.00. Weed trimmer, 
lawnboy, used three times $225.00, box 
trailer $450.00. Call: 655-3045 evenings. 

6 Horse Power Johnson Outboard Motor, 
very good condition, $600.00. Call: 725- 
1834 _ 

20” Panther Supercycle coaster brakes, 
kick stand, excellent condition, $45.00. 
Call: 728-3069 _ 

Barn boards, steel beams, large timbers. 
Call: 705-944-5422 

1982 Motorcycle, Yamaha 650 maxim, 
14,000 km., excellent condition. Call: 
728-5705 

1985 Yamaha, maxin x 750, excellent 
condition, saddle bags and windshield in¬ 
cluded $2,400.00. Call: 723-1683 

Century home, Orono, insulated vinyl 
over brick, 200 amp. service, electric fur¬ 
nace, two airtight stoves, extra large 
workshop, $160,500.00. Call: 983-5967 

1978 27’ Prowler Trailer, 2 doors, back 
bedroom, complete washroom, deck and 
awning, Orono Park, moved by April 26/ 
90, $10,000.00 Call: 655-3816 
17’ J-Craft, rebuilt 327 Corvette engine, 
custom made trailer, asking $8,200.00 or 
best offer. Call 705-277-2079 or 324- 
2295 

Nine ton triple axle float. Call: 668-6980 

1989 Corsica LT2 Sports Sedan V-6, air, 
fully loaded, 16,000 km, A1 condition, 3 
year warranty, $14,300.00 certified. Call: 
728-5532 

Left handed golf club, good condition, 
also brown screen door, ideal for cottage 
Call: 623-5632 

V4 Horse power motor for forced-air elec¬ 
tric furnace $40.00, waterbed mattress, 
king size, full floation and heater $50.00. 
Call: 987-5769 

Mens, ladies, boys mountain 10 speed, 
small and big, different sixes, trade and 
repair. Call: 723-3901 

Automatic washer and dryer, Viking, 
heavy duty, excellent condition, multi¬ 
cycles, gold, $400.00 for the pair. Call: 
723-6899 


SERVICES 


Are you the spouse or relative of a prob¬ 
lem drinker and seeking help? Call: Al- 
Anon 728-1020 

Distress Centre. Telephone befrienders. 
Available 24 hours a day. Call: 433-1121 
or 686-2366 


Are you coping with daily stresses? Com¬ 
munity Involvement and Volunteer Pro¬ 
gram needs volunteers to assist others 
who are experiencing emotional difficul¬ 
ties. If you can help, Call: 576-7661 

Will baby sit in my home, part time or full 
time. Call: 579-5925 


WANTED 


Riders for non-smoking van. GM South 
Plant. Plant #1, Shift #1 Gate 5. Depar¬ 
ture Millbrook. Call: Dennis 932-5452 


WANTED TO BUY 

1 Ringette stove, in very good condition. 
Call: 725-0803 

15’ to 16’ Fiberglass boat with 50 to 90 
HP, also with outboard motor and trailer. 
Call: 985-3983 

Dehumidifier, good condition, reasona¬ 
ble. Call: 986-4704 

32” x 80” Aluminum Storm door, also air¬ 
tight stove. Reasonable for cottage. Call: 
987-5027 

Antique walnut dining table, and 4 chairs, 
in good condition. Reasonable price. 
Call: 728-4415 

Cash for 1/25 scale model cars and 
trucks and parts, etc., and 1/25 scale 
radio control cars and trucks. Call: 723- 
7277 


FOR RENT 


Room and board, double bed, close to 
Bloor and Wilson Ave., $125.00 week. 
Call: 723-2919 

Private Lakefront Cottage. Sleeps six, 
Paudash Lake, $250.00 weekly. Call: 
725-2258 

3 Bedroom two story house, Port Hope, 
large yard. Close to 401, 30 minutes east 
from Oshawa, $850.00 month. Call: 885- 
2024 or 753-2280 _ 

Florida, Mobile Home in Punta Gorda. 
Gulf side, near Fort Myers. Well-kept, 
adult park with all facilities, April 1st, on. 
Call: 434-2991 

House in Courtice area, 3 bedroom, 2 
washrooms, fireplace, garage. Call: 436- 
1680 

1 Bedroom apartment, upper floor, separ¬ 
ate entrance, walking distance to down¬ 
town, fridge, stove, available May 1st, 
$535.00 plus hydro. Call: 434-2608 

5-Room apartment, available April 15th, 
high efficiency furnace, air conditioning, 
laundry facilities, $550.00 per month plus 
Vfe utilities. First and last month. Call: 723- 
3724 

Florida, near Fort Myers. 2 Bedroom Mo¬ 
bile Home, from May on. Call: 576-1602 

Newly renovated one bedroom, new car¬ 
peting, fridge, stove, cable, utilities paid, 
large backyard, non-smoker, no pets. 
Must be seen, $625.00. Call: 432-2183 or 
leave message. 

1 Bedroom basement, fully furnished 
$550.00, first and last month, references, 
parking, private entrance, avail. April 
20th. Call: 725-2386 serious inquiries 
only. 


Duplate 


with people such as Gerry and Don 
leading the way along with Len 
Ruel and both committees I remain 
optimistic. 



By BOB WHALEN 
Executive Board 
Member-at-Large 

As you read this, hopefully, a 
strike has been avoided as all local 
matters have been tended to and 
what remains are master items, 
mostly mone¬ 
tary and we all 
know the Yan¬ 
kee’s control the 
purse string’s. 
Hawkesbury 
Local talks were 
bogged down a 
couple of days 
but the Com¬ 
pany finally 
came to their 
senses with Gerry and his boys mak¬ 
ing them see the light. Nothing was 
given up locally in either unit and 


RETIREES 
RETIRING AS OF 
APRIL 1ST, 1990 

Stu Dickinson, Warehousing, 1950 
Jack Bent, Warehousing, 1946 
Jean Bennett, No. One Cold, 1950 
Hugh Duffin, Equipment 
Construction, 1949 
Gino Gatto, Warehousing, 1955 
Les Chatham, Terminals, 1952 
Pete Davidson, Plant 
Clean-Up, 1954 

Jim Gallant, Plant Clean-Up, 1953 
Harold Babcock, Bonding, 1950 
Reg Ried, Warehousing, 1950 
A.H. Goverde, Template, 1954 
George Page, Template, 1954 
Joe Cichy, Central Tooling, 1951 
Norm Fee, Central Tooling, 1950 
Maurice Butt, No. Two Cold, 1962 
Bob Taylor, Warehousing, 1955 


REEF HOTEL 

Daytona Beach, Florida 

1-800-874-0136 

20% Discount from Regular Seasonal Rates 
for Local 222, CAW Members 
(Excluding Holiday Weekends) 

April 21st, 1990 to January 31st, 1991 


Zone 62 


By RON CARLYLE 
Alternate Committeeperson 
and 

GM Unit Executive Member 

Management is cracking the whip 
again, this time absenteeism is the 
target. The agreement we have or 
had on PAA days was seven days 
previous to the 
day you re¬ 
quested off. 
Now they seem 
to want seven 
weeks or maybe 
even seven 
months notice. 
To top it off (as 
usual), they 
seem to be tell¬ 
ing the employ¬ 
ees with good work ethics the 
problems that management have let 
go over the past few years. 

Just a reminder, if you’re off sick 
the GM absentee number is 723- 
2203 or the toll free number is 1- 
800-263-3821. (Make sure you 
write down the sick number they 
give you when calling in). That’s all 
that’s required; you don’t need to 
phone your supervisor. 

On that note, area supervision has 
statedXhat doctors’ notes may not be 
accepted. “What a joke”!! I guess 
with all the lay-offs, management 
has gone back to school to become 
part-time physicians. If you have 
any problems on doctors’ notes not 
being accepted, put a call in for your 
committeeperson as soon as possi¬ 
ble! We have been in contact with 
the Shop Committee and Plant 
Chairman to fight this craziness all 
the way to the top if we have to! 
“We won’t lose on this one”!! 

AROUND THE AREA 

By the time you’re reading this 
article, the downstairs lunch area 
(foot warmer cell) should be 
finished and equipped with tables. 

The upstairs door-line is still 
working overtime on a daily basis. 
Management is having a good laugh 
at this issue. They won’t hire the 
proper amount of people to get the 
door production in sync with the 
main line so lunch hours and after 
shift overtime is wanted. Labour 
laws state you don’t have to work 
more than eight hours in a single 
day. As a matter of fact the AGV 
system is a plus for the company 
when overtime is needed. They can 
run a skeleton crew, and by shutting 
down cells, still be able to run. 
(Makes you wonder who they put 
this system in for). If this area was 
on drag chain or monorail, they 
would have to bring back some laid 
off employees to keep production at 
par. The Committee is still fighting 
like hell trying to get management 
to bring back laid-off Brothers and 
Sisters to correct this problem. Any 
help on this issue would be much 
appreciated. 

All transfers will have to be re¬ 
newed on the first of April. (Al¬ 
though most movement is at a 
standstill with the indefinite lay¬ 
offs). 

The District 4 dance (March 10) 
was a success. It turned out to be a 
nice evening. Many thanks to 
Brother Ted Smith. 

Every wonder why the reliability 


people are busy these days? Just ex¬ 
amine the parts you put on the cars 
all day. According to the quality de¬ 
partments that handle stock, the 
suppliers that produce it are getting 
worse and worse. The new theory 
of GM isn’t so much as quality of 
parts, but how cheap they can get 
them. No wonder this company 
spends more than other automobile 
manufacturers on warranty repairs. 
As stated before, if they give us 
good quality parts and the proper 
time required to do the job right, 
they could save money in the long 
run. But will they listen? 

TURNSTILES 

The Local Executive, along with 
elected Union Reps on all levels, 
have unanimously endorsed a boy¬ 
cott of the automatic gates, meaning 
we’re urging all employees to not 
use Gate No. 2 when it comes fully 
operational. Hopefully more di¬ 
rection will come down from the 
Shop Committee and Executive 
Members on this very serious issue. 
We beat the company before on 
badgeout and start-finish time pro¬ 
cedures. We (if we stick together) 
can do it again. 

PRICING POLICY 

When General Motors cuts prices 
on a car, it doesn’t call it a sale. 

When prices are cut at Eatons, 
Sears or the Bay, they call it a sale. 
In fact, they generally call them the 
biggest sale of the year, decade, cen¬ 
tury or whatever. 

Last month prices were slashed 
by nearly 10 percent on W-Cars, in¬ 
cluding the Oshawa-built Luminas 
and Regals, but no giant “sale” signs 
were in evidence. 

GM (in their particular way) calls 
the reduction “price repositioning.” 

Ever since introductions of the 
front wheel drive “A” cars, GM has 
repeatedly overpriced by 15-30 per 
cent. After a period of slow car sales 
on these models, they then reduce 
the price hoping to get business 
booming again and making them¬ 
selves look like heroes. It makes me 
curious on the overly-paid office 
jockeys who market and price these 
automobiles why they still have 
jobs. It’s no wonder GM is losing 
market share in the mid-size range 
with pricing policies like this. 

HOLIDAYS 

Our summer holidays have been 
scheduled for last day working July 
27th and return on August 13th. Any 
additional weeks have to be ap¬ 
proved by your supervisor. Avoid 
the rush, plan ahead as soon as pos¬ 
sible. 
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Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 



PARTS 


The expert choice. 

CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

"THE EXPERT CHOICE" 

Before You Buy—Check Our Prices 



iimiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiii 


Sipco 


UiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 
Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 
OVER 8 DECADES 
OF BETTER SERVICE 

Sipco vUiXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

iiiiiiiiiiiiiiimmim 

I T&C 


Small Engine 
Sales • Service • Parts 



Packed with the power to take on any task, the 
Polaris Trail Boss 2x4 kicks in for the really hard 
jobs. It can handle it. thanks to a high/low 
range transmission. 

And you’ll love to play with features like the 
no-shift PVT (Polaris Variable Transmission), 
full floorboards and an 89-inch turning radius. 
With this power and these features — it’s no 
wonder you have so much playtime on your hands. 

WARNING: ATVs can be hazardous to operate. These are 
full-size machines designed to be ridden only by adults age 18 
and older. For your safety: Always wear a helmet, eye pro¬ 
tection and protective clothing. Be particularly careful on 
difficult terrain. Polaris recommends that all ATV riders take a 
training course. For safety and training information, see your 
dealer or call Polaris at 1-800-328-9975. 

In Minnesota. 1-800-247-6670. 

POLRFIIS 


Believe It. 


RR#1 - Green Rd. 
Hampton 

263-8469 



THE 


Y 


SHOPPE 


571-3910 
16 King Street East 

(Across from the Marks Theatre) 


• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


oidmezai OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 


Deductible paid for 



Your General Motors Dealership 
for the 90’s 

1. SALES 

I’ve purchased two vehicles from Boyer Pontiac and 
I’m very satisfied with their sales staff. 

Neil Clark 

GM Truck Plant, Scarborough 

2. SERVICE 

Excerpt from Feb. 1990 Readers Digest. 

“I unplugged the IAC and pulled into Michael Boyer 
Pontiac Buick GMC Ltd. in Pickering. Within seconds, 
the assistant service manager had the car running 
normally ... no charge ...” 

Automotive Columnist Robert Sikorsky 


WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


3. SATISFACTION 

If I ever have a problem with my van, I know I’ll never 
have a problem with Boyers. 

Gary Gerguson 
Plant 1, GM Oshawa 

JOIN THE WINNING TEAM 


SEE THE BOYER DIFFERENCE 

MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering 
831-2693 427-2693 
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NOTICE 

CAW RETIREES CHAPTER 

MEMBERSHIP MEETING — MONDAY, APRIL 16, 1990 
AT 1425 PHILLIP MURRAY AVE., OSHAWA 
CLC CONVENTION — MONTREAL, MAY 14-18, 1990 
2 DELEGATES TO BE ELECTED 
J. Redko 
President 

Retired Workers Chapter 



Auxiliary Bowling 
News 

By PHYLLIS CLARKE 
Press Reporter 


JANUARY 16th, 1990 
HIGH TRIPLES — Annabelle 
Cobb 630 (294), Kathleen Melni- 
chuk, 610 (201, 212). 

HIGH SINGLES — Joan Taylor 
233, Andrea Gray 223, Rita Cobra, 
220, Phyllis Munroe, 213, Phyllis 
Clarke, 204. 

JANUARY 23rd, 1990 
HIGH TRIPLES — Kathleen Mel- 
nichuk 645 (215, 236), Lill Braund 
628 (328), Verna Parker 611 (220, 
217). 

HIGH SINGLES — Irene Cotton 
253, Annabele Cobb 239, Betty 
Clark 224,208, Lil McEachem 223, 
Loretta Gourley 221, 202, Phyllis 
Munroe 219, 209, Joan Taylor 209, 
Mary Leddy 205. 


JANUARY 30th, 1990 
HIGH TRIPLES — Kathleen Mel- 
nichuk 643 (207, 203, 233), Barb 
Smith 635 (206, 236), Betty Clark 
615 (203, 213). 

HIGH SINGLES — Helen Rotter- 
man 230, Verna Parker 215, 202, 
Phyllis Munroe 211. 


FEBRUARY 6th, 1990 

HIGH TRIPLES — Verna Parker 
691 (237,259), Loretta Gourley 674 
(208, 269). 

HIGH SINGLES — Kathleen Mel- 
nichuk 273, Barb Smith 225, 200, 
Phyllis Munroe 214. 

FEBRUARY 13th, 1990 
HIGH TRIPLES — Kathleen Mel- 
nichuk 690, (229, 202, 259), Barb 
Smith 623 (295). 

HIGH SINGLES — Joan Taylor 
276, Irene Cotton 259, Phyllis Clark 
224, Marj Leddy 216, Betty Clark 
213. 

FEBRUARY 20th 1990 
HIGH TRIPLES — Vema Parker 
730 (233, 238, 259), Barb Smith 
642 (213, 217, 211), Kathleen Mel- 
nichuk 637 (215, 226), Annabelle 
Cobb 630 (265), Joan Taylor 608 
(214), Helen Rotterman 606 (205, 
238). 

HIGH SINGLES — Loretta Gour¬ 
ley 225, Betty Clark 225, Marj 
Leddy 207, Vi Coolidge 203, Rita 
Cobra 200. 

Some great games. Sisters! Keep 
up the good bowling in the Branford 
Tournament and bring home the 
Trophies. 


Political Football 


By GORD VICKERS 
Chairperson 
Oshawa Transit Unit 

LETTER TO THE EDITOR 

This letter is in response to the 
notice of motion put forward by 
Councillor Jim Potticary concerning 
the takeover of Oshawa Transit 
from the PUC because of his con¬ 
cern for the deficit being run by the 
elected PUC Commission. 

It’s interesting that, when talking 
about Oshawa Transit, the word 
“deficit” is used, but, when any of 
the other services provided by the 
City to the taxpayers are mentioned, 
be it police, fire, parks, or any public 
service, the word “budget” is used. 
The figure used to decide the total 
deficit is $4.5 million which, at first 
glance, could be a cause for concern 
to the taxpayer. However, when one 
looks at a true figure of the cost to 
the taxpayer, the figure becomes not 
millions but a cost of $20 a year per 
taxpayer, hardly a tax burden to the 
taxpayer. 

Using the same yardstick, it 
would therefore be safe to say that 
all the other departments in the City 
are running a deficit as they all oper¬ 
ate at the taxpayers’ expense, in¬ 
cluding the elected City politicians 
who last year voted themselves a 40 
percent pay increase. 

Because Oshawa Transit brings in 
45 percent of the operating cost out 
of the fare box, the word “deficit” 
is used when, in fact, compared to 
the rest of the city, it is operating at 
a surplus to the taxpayers. Could 
one not also argue that Oshawa 


Transit, with a yearly ridership of 4 
million a year, save the taxpayer 
money in road repair, new roads, 
etc., not to mention the added traffic 
congestion that would take place if 
the buses weren’t running? 

A poll conducted by the Enviro- 
nics Research Group and just re¬ 
leased shows that a solid majority 
of Metro residents favour public 
transit over expressways and new 
roads, and see transportation as a 
priority. The study also notes that, 
with as little as a 5 percent shift of 
users from cars to public transit, car¬ 
bon dioxide emissions would be cut 
by 140,000 tonnes per year, making 
for a cleaner environment. 

In another study, it showed that 
one solution to promote public 
transit was to give commuters an 
incentive to take local transit by in¬ 
tegrating fares with local systems, 
such as Oshawa, Whitby, letting 
passengers transfer between the 
local buses and the GO Train, either 
free or at a considerable discount, 
and this has proven successful in in¬ 
creasing ridership revenue. These 
studies would appear to disagree 
with Mr. Potticary and other Coun¬ 
cil Members as to their concerns. 

It’s funny how, in and around the 
greater Metro area, public transit is 
shown for its worth, and, in the City 
and the Region, it’s shown for its 
cost. As Commission Chairman Abe 
Taylor said, “Running a public 
transit is no bowl of cherries and, 
from what I’ve heard coming out of 
City Hall, the cherry bowl would be 
best left at the PUC.” 


SUB — UIC Report 



By MIKE SHIELDS 
SUB Representative 

The most common call I have had 
the last two weeks is in regards to 
SUB overpayments. Most of the ov¬ 
erpayments I came across were the 
result of Com¬ 
pany estima¬ 
tions. Due to the 
amount of in¬ 
quiries I’ve had, 
I’ve proceeded 
to quote to you 
in this article the 
“Regular Ben¬ 
efit Overpay¬ 
ment” language 
as provided in 
the Supplemental Agreement cover¬ 
ing the Canadian Supplemental Un¬ 
employment Benefit Plan, the 
Canadian Separation Payment Plan, 
and the Canadian Automatic Short 
Week Benefit Plan. 


REGULAR BENEFIT 
OVERPAYMENTS 

A) If the Company or the Board 
determines that any Regular Benefit 
paid under the Plan should not have 
been paid or should have been paid 
in a lesser amount, written notice 
thereof shall be mailed to the em¬ 
ployee receiving the Regular Ben¬ 


efit, and he shall return the amount 
of overpayment to the Trustee, pro¬ 
vided, however, that no repayment 
shall be required if the cumulative 
overpayment is $3 or less or if no¬ 
tice has not been given within 120 
days from the date the overpayment 
was established or created, except 
that no such time limit shall be ap¬ 
plicable in cases of FRAUD or 
WILFUL MISREPRESENTA¬ 
TION. 

B) If the employee shall fail to 
return such amount of overpayment 
promptly, the Trustee shall arrange 
to reimburse the Fund for the 
amount of overpayment by making 
a deduction from any future Regular 
Benefits (not to exceed $20 from 
any 1 Regular Benefit except in 
cases of FRAUD or WILFUL MIS¬ 
REPRESENTATION) otherwise 
payable to such employee, or by re¬ 
questing the Company to make a de¬ 
duction from future Regular 
Benefits or compensation payable 
by the Company to such employee 
(not to exceed $50 from any 1 pay 
cheque except in cases of FRAUD 
or WILFUL MISREPRESENTA¬ 
TION), or both. 

The Company is authorized to 
make such deduction from the em¬ 
ployee’s compensation and to pay 


If) 

New Bill 

£ 

By DAVE THOMPSON 

Service Representative 

Recording Secretary 


This is a new bilL that-was^ passed 

on reinstating injured workers. This 
bill takes effect for accidents on or 
after January 2nd, 1990. 

WORKERS TO BE 
REINSTATED 

The majority of Bill 162 came 
into force on January 2, 1990, and 
significantly amended the Workers 
Compensation Act with respect to 
mandatory reinstatement of injured 
workers. The Working Committee 
on Bill* 162 Policies/Regulations*, 
established to provide expert advice 
and guidance on policy proposals 
and regulations on issues arising out 
of Bill 162, assisted in the devel¬ 
opment of interim policies approved 
by the Board of Directors on Janu¬ 
ary 5, 1990. Highlights of the in¬ 
terim policies follow: 

ENTITLEMENT TO 
REINSTATEMENT 

Workers who have been em¬ 
ployed continuously for one year 
prior to the injury are entitled to job 
reinstatement. Work interruptions in 
the year prior to the injury affect the 
continuity of employment only if 
the employer and worker intended 
to sever the employment relation¬ 
ship. 

WHICH EMPLOYERS MUST 
REINSTATE 

Employers who regularly employ 
20 or more workers are bound by 
the reinstatement provisions. 

ACCOMMODATING INJURED 
WORKERS’ NEEDS 

Employers are required to accom¬ 
modate the work or the workplace 
to the needs of an injured worker, 
unless doing so causes undue 
hardship for the employer. 

The Board uses the Ontario 
Human Rights Commissions’ 
Guidelines for Assessing Accommo¬ 
dation Requirements for Persons 
With Disabilities as a guide to deter¬ 
mine whether accommodating the 
worker would cause an employer 
undue hardship. 


WHEN REINSTATEMENT 
OBLIGATION BEGINS 
When the worker is able to per¬ 
form the essential duties of the pre¬ 
injury employment or is medically 
able to perform suitable work, the 
Board provides written notice to the 
employer and the worker. 

The employer’s reinstatement ob¬ 
ligations begin immediately upon 
receipt of the notice which is 
deemed to have been received seven 
days after being mailed. 

The employer is obligated to rein¬ 
state the worker up until: 

• two years from the date of injury 
(the date the worker suffered a disa¬ 
bling impairment), or 

• one year from notification that the 
worker is fit to return to pre-injury 
work, or 

• the worker’s 65th birthday, 
whichever occurs first. 

ESSENTIAL DUTIES OF 
PRE-INJURY JOB 

“Essential duties” of a job are 
those duties necessary to produce 
the actual job outcome. When the 
Board determines that the worker 
can do the essential duties of the 
pre-injury job, the employer must 
reinstate the worker in the pre-in¬ 
jury job or alternative employment 
of a comparable nature and ear¬ 
nings. 

COMPARABLE 
ALTERNATIVE JOB 

To assess whether a worker is 
being reinstated in alternative em¬ 
ployment, comparable to the pre-in¬ 
jury employment, the Board 
compares the following aspects of 
the two jobs: 

• duties performed 

• working conditions 

• degree of skill, effort, and respon¬ 
sibility 

• rights, privileges, and perquisites 

• advancement opportunities 

• vocational qualifications 

• earnings. 

(Less than 90% of the pre-injury 
employment earnings are not con¬ 
sidered comparable.) 


the amount deducted to the Trustee. 

C) Notwithstanding the provi¬ 
sions of Section 5(b) above, it is 
understood that the recovery of any 
Regular Benefit overpayments re¬ 
sulting solely from the use of the 
estimated Unemployment Insurance 
Benefit amount receivable under the 
Accelerated Regular Benefit Proce¬ 
dure in relation to the actual Unem¬ 
ployment Insurance Benefit amount 
received per the Unemployment In¬ 
surance magnetic computer tape, 
will be based on a maximum recov¬ 
ery rate of one-half of any future 
Regular Benefits payable (but not to 
exceed $100 from any one Regular 
Benefit) and one-half of each future 
weekly pay cheque payable (but not 
to exceed $200 from any one pay 
cheque), until the total amount of 
such Regular Benefit overpayment 
is recovered. 

The above language will clear up 
some of your questions, while for 
others it clouds the problem even 
more. The bottom line is, if you re¬ 
ceive a SUB overpayment letter, get 
in touch with myself or Jerry Smith, 
or get a hold of one of the Service 
Reps, at the Union Hall. Every case 
is different, you may on one hand 
have been legitimately overpaid or 
more than likely your UIC report 
cards have been giving the SUB 
office incorrect information on your 
weekly earnings. 

Whatever the case, don’t hesitate 
to call me at 644-3642 in the plant, 
or 430-3925 at home. The sooner a 
problem is looked after the easier it 
is. 


SUITABLE EMPLOYMENT 

Suitable employment is any job 
which a worker is medically able 
and has the necessary skills to per¬ 
form and which does not pose a 
health and safety hazard to the 
worker or co-workers. 

The employer must offer an in¬ 
jured worker all suitable jobs that 
become available while the em¬ 
ployer’s re-employment obligations 
are in effect. 

COLLECTIVE AGREEMENTS 

COMPARED TO THE ACT 

The Board compares the re-em¬ 
ployment provisions of a collective 
agreement to those of the Act and 
whichever accords the worker 
greater rights prevails. In all cases, 
however, workers’ re-employment 
rights under the Act are subject to 
the application of seniority provi¬ 
sions of collective agreements. 

TERMINATION FOLLOWING 
REINSTATEMENT 

Unless the contrary is shown, it 
is presumed that employers have not 
complied with their reinstatement 
obligations if injured workers are 
terminated within six months of re¬ 
instatement. 

POLICY EXCEPTIONS 

If policy guidelines do not rea¬ 
sonably apply to a particular case, 
adjudicators must regard the provi¬ 
sions of the Act and the real merits 
and justice of the case. 

RECORDING SECRETARY 

The move to the New Union Hall 
will take place for the Service Re¬ 
presentative April 9th, 10th, 1990. 
So we will be down for these 2 days, 
but we will make up for it. 

In the month of March 1990 we 
have 11 appeals to do, so we have 
been busy. 

I would also like to thank Gene 
Bergeron and Connie Lockhart for 
helping out on my Compensation 
calls while I have been in Toronto 
at the hearings. 

*Working Committee on Bill 162 
Policies/Regulations — See Policy 
Report Vol. 2, No. 6, “Bill 162 
Consultation Evolves”. 
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Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 
Maintenance and 
Construction 

On September 14,1990, our con¬ 
tract with General Motors expires. 
Both the company and the union ex¬ 
change proposals and demands with 
respect to mod¬ 
ification of the 
agreement be¬ 
tween July 15, 
1990 and Au¬ 
gust 15th, 1990. 
Between now 
and September, 
I will be very 
busy both in and 
out of the plant 
preparing for 
the upcoming set of negotiations. At 
the same time I must still try to keep 
up on the day to day problems. If 
you don’t see a lot of me on the 
shop floor, I hope you understand 
why! I will try to keep you up to 
date through our skilled trades shop 
committee. 

LOCAL NEGOTIATIONS 

The entire shop committee was 
out on March 13th and March 14th 
to go over the local agreement and 
make any necessary changes. On 
March 19th, 20th and a half day 
March 21st, the skilled trades com¬ 
mittee made up of the area chair¬ 
man, the two districts and all the 
skilled trades committeepeople met 
at the union hall going over the 
skilled trades section of the local 
and also any new demands. 

On Sunday, March 25th, 1990, 
GM unit chairperson Jim Nimi- 
gon and Plant chairperson Tom 
Hoar called two meetings at the un¬ 
ion hall to allow both production 
and skilled trades people from the 
GM unit an opportunity to set 
Oshawa’s priorities in the upcoming 
set of negotiations, and also add any 
other demands or proposed changes. 

TRANSFER ADJUSTMENT 
PERIOD 

The transfer adjustment period is 
between March 1st and March 
31st each year. During this period 
there are no transfers accepted. If 
any apprentice graduates during this 
period or the company issues requi¬ 
sitions, these openings are open to 
the transfers resubmitted in the 
first full week in April. Remember 
to renew your transfer on April 
1st. 

On March 21, 1990, the memo¬ 
randum committee met to make the 
anniversary moves. The memoran¬ 
dum committee is chaired by myself 
as District for maintenance and con¬ 
struction and Len Bobbie chairs 
it for the company. The rest of the 
committee is all the skilled trades 
commiteepeople in maintenance, 
the apprentice committee and area 
chairman. The superintendents from 
each plant represent the rest of the 
company’s half of the committee. 

This year, with all the reductions 
in skilled trades, the number of 
transfers submitted increased dra¬ 
matically while the numbers 
allowed to move decreased. The 
number of moves allowed at the an¬ 
niversary period depends on the 
number of mutual transfers during 
the year and are limited by the ratio 
chart, the manpower guide chart 
and the flow chart which are both 
set annually. 

There is no doubt we can make 
improvements to our transfer sys¬ 
tem, but it is still an excellent sys¬ 
tem of moving manpower in a 
controlled manner and by seniority! 

Any tradesman that is recalled 
will be considered a primary 
opening so when we get our 
tradespeople recalled, it should 
generate the movement we lost at 
the anniversary period. 

SKILLED TRADES 
BARGAINING CONFERENCE 

On March 28, 29 and 30th, I will 
be representing our local as a dele¬ 


gate to the skilled trades bargaining 
conference. It will be at this confer¬ 
ence that all the CAW trades re¬ 
presentatives will pass the skilled 
trades resolutions which will be for¬ 
warded to the collective bargaining 
conference in May. During my ab¬ 
sence, committeeperson Gary 
Malloy will be replacing me. 

LAID OFF TRADESMEN 

There have been many grievances 
filed at the hall by tradespeople laid 
off improperly or protesting con¬ 
tractors still working in the plant. I 
will try to keep you up to date on 
these grievances in the Oshaworker. 
We have had several laid off 
tradesmen attend the Friday after¬ 
noon shop committee meetings and 
you are more than welcome to at¬ 
tend and find out what’s happen¬ 
ing in the plant. They are held at 
1:00 at the union hall. 

RAY OF HOPE 

The layoffs seem to have peaked 
and the company is now finding out 
the work just can’t get done with 
their current workforce. The com¬ 
pany is taking a close look at their 
workload and as it is justified, I am 
sure we will soon start seeing some 
tradespeople recalled. 

I can see some very serious prob¬ 
lems coming if the company think 
they are going to make up the work 
on overtime. We must continue to 
scrutinize any overtime being 
worked! 

COMMUNICATION 

PROBLEMS 

Management in the Truck Plant 
are on a collision course with the 


skilled trades union reps, over their 
blatant attempt at violating the over¬ 
time rules and then not even talking 
about the grievances. 

The union and the company use 
to meet on a weekly basis to discuss 
problems, but with the recent auster¬ 
ity program the company can’t af¬ 
ford to cover the cost of bringing 
the off shift rep. in for these meet¬ 
ings. As a result, the communication 
lines have broken and now manage¬ 
ment feel they will do as they wish. 

It’s only a matter of time before 
they will be forced into sitting down 
with your skilled trades reps, once 
again. I believe management in the 

Truck Plant feel that the more griev¬ 
ances they have on overtime, will 
somehow help them get three over¬ 
time groups. All they are creating 
is problems on the shop floor and 
a lot of unhappy tradespeople. 

IN CLOSING 

This article will be out by April 
5th, so you only have one more day 
to renew your transfer. Remember 
if you have a problem, see your su¬ 
pervisor first then call your commit¬ 
teeperson. My pager number is 1- 
800-268-7124 pager #3865. 

I would like to congratulate all 
the candidates recently elected. 
Rick McMullan is now the appren¬ 
tice chairperson and Jack McEach- 
em is the Vice-Chairperson. John 
Scanlan is now the Zone #50 Com¬ 
mitteeman with Barry O’Neill as 
Alternate. I would also like to con¬ 
gratulate Gene Weber on his re-elec¬ 
tion. 


2nd Vice-Presidents’ Report 


By JACK WHALEN 

It has been a little time since I 
last wrote in the Oshaworker and 
thought you would like to know I 
am still around. First of all for the 
last year I have 
been working in 
the Battery 
Plant and have 
felt right at 
home. Thanks to 
you workers not 
just for your co¬ 
operation but 
for your contin¬ 
ued support 
over the years. 
You in the Battery, Radiator and 
South Stamping have given myself 
an overwhelming vote of confidence 
for Committeeperson in Zone #33 
and I will live up to that. Thank 
you! 

While on this subject I would like 
to congratulate my Alternate A1 De- 
nault on his successful win and on 
the other shift D. Sitaram and “Win¬ 
nie” McKinley for their being elec¬ 
ted. Also, to all the candidates that 
run in these elections. 

Keep trying and the members will 
see and act accordingly. To all the 
new elected reps, across the Plant 
— read and understand the contract 
and go up the Union ladder earning 
your stripes. Joining a political party 
right off the bat is a “cop-out”. 
You’ll find this out! Our member¬ 
ship want true representation — not 
political bull! 

Why I mention this now is be¬ 
cause of the B.S. pamphlet that went 
into the Plant during my election 
and the fact that the “pansy” that 
writes for the Local “rag” seemed 
to have his timing down pat. Thanks 
for not paying attention to the smut. 

AROUND THE ZONE 

Welcome to all the different 
members that have been assigned to 
the Battery, Rad and Stamping. I 
will be around to answer any ques¬ 
tions or to solve any problems you 
may have. 

AROUND THE PLANT 

At the time of writing the Plant 
date is September 1st, 1985. Some¬ 


one must have miscalculated some¬ 
where along the line. By the time 
you read this article things hope¬ 
fully will have settled down. There 
is no talk as of now of any more 
layoffs and this will leave approxi¬ 
mately 370 on indefinite layoff from 
production. Hopefully our trades 
sections will pick up shortly, also, 
because their total stands at 190 on 
indefinite layoff. 

AROUND MANAGEMENT 

When management learn how to 
communicate with each other in a 
more sincere way, rather than just 
saying they have to communicate 
with the people and that’s the ans¬ 
wer, we will have a better place to 
work. Why? We have been telling 
them for years! More members have 
been disciplined over the last year 
than ever before in General Motors 
of Oshawa. Come and have lunch 
and talk, other than the day we sus¬ 
pended you! Great stuff, eh? 

AROUND THE CAW AND HALL 

Our new hall will be ready and 
going by the second week in April 
and with our Spring elections in 
May, for the Executive, I imagine 
you will be reading a lot about this. 

Our 1990 Negotiations are fast 
approaching. In closing, I Thank 
you, again. 


Counsellors 

By ORVILLE FAUGHT 
and JOHN LeSURF 

All of us have problems now and 
then. Most of the time we are able 
to handle them ourselves. However, 
sometimes we don’t know what to 
do and our lives are disrupted in 
some way. We may feel bothered by 
situations or relationships which 
were once comfortable. Instead of 
the support we desire, we may hear 
criticisms at work or at home. If not 
resolved, these problems can con¬ 
tinue and affect our home life and 
our ability to function effectively in 
public or on the job. The Employee 
Counselling Program Representa¬ 
tives can help in identifying and 
finding solutions to these problems. 

Brother John and myself (Orville 




Lockhart at the Hall I 


By CONNIE LOCKHART 
Local Service Representative 

INCOME TAX: MONEY 
There are a lot of people still 
claiming single on their pay cheques 
when, in fact, they are married and 
have children. This is costing you a 
lot of money. 
For example, if 
you are off work 
on Compensa¬ 
tion, it’s paid at 
90% of your pay 
after taxes. If 
you are laid off 
and on SUB and 
claim single 
when, in fact, 
you are married 
with two children, you will get just 
approximately $30 per week more. 
I understand why you do this. I did 
the same thing for years. You don’t 
want to pay income tax at the end 
of the year, right? 

There are different ways to do 
just that, and it will not cost you 
money out of your pocket. One way 
is on the back of the blue TD-1 
form. There is a box that will allow 
you to take extra money — $5, 10, 
15, 20, etc. This will not affect your 
Compensation or SUB. The one I 
really prefer is the RRSP Plan that 
is available at the Credit Union. If 
you are now paying an extra $50 per 
week to the Government, go to the 
Credit Union. If you are now paying 
an extra $50 per week to the Gov¬ 
ernment, go to the Credit Union and 
take out the same amount of money 
per week and put it into an RRSP 
Plan. You have now saved $2,500 
and have also gotten a $2,500 write¬ 
off from your taxes and possibly a 
rebate. You have started a savings 
plan for the future as well. Take the 
time now to go to the Credit Union 
and check it out. You will be very 
pleased with the results. 

UIC 

It sometimes appears that, when 


we feel we’ve got all the problems 
worked out with the UIC office in 
Oshawa, we get thrown another 
curve. As you, know, we had A and 
B Body Plants down the weeks of 
January 7 and 14, 1990. The UIC 
put a return to work date on every¬ 
one’s claim, February 25, 1990. 
This was done based on GM’s fore¬ 
cast. 

The Company then had an indefi¬ 
nite lay-off of 500 Production and 
Skilled Trades workers. We advised 
the UIC to remove the return to 
work date and let the cards continue, 
and also have those who did not file 
the three-page application come in 
and do so. The UIC refused to co¬ 
operate and sent all the files out to 
their offices in Peterborough, 
Toronto and Belleville with the re¬ 
turn to work date still on. This has 
caused the members and ourselves 
a great deal of problems as they had 
to go six weeks without a cheque. 

I feel that we have this behind us 
now. In talking to Jerry Smith and 
Mike Shields, they informed me that 
their work load was very heavy, but 
they are now able to stay on top of 
the calls. For your information, if 
you are on days, Jerry starts in the 
Chassis Plant and Mike in the Truck 
Plant, or place a call to 644-7831. 
If you have a problem or think you 
have a problem, check with the 
Service Representatives at the Hall 
or call for one of the Benefit Re¬ 
presentatives at 644-7832. 

COMPENSATION 

We have gone through numerous 
changes concerning Compensation 
in the past two years. We have lis¬ 
tened to the Board tell us they are 
changing. They keep giving ex¬ 
cuses, such as, “It’s a pilot project 
or it’s a new phone system”. The 
new phone system is a real horror 
story. I, for one, do not like to get 
an answering machine, and the new 
style Compensation Board is full of 
them. 




Truck Plant 

By GORD POTTER 
Alternate Committeeman 
Zone #53 


In this article I would like to talk 
about stress and respect in our work¬ 
place. I would venture to say that 
they are somewhat related. 

Five years ago, when the GM 
Truck Plant went to the modem and 
space-age AGV system, we were 
sent to school to learn a so-called 
whole new way of factory work. 

First, we were told the new 
system would give the workers 
more input into their jobs. This 
would guarantee that the line work¬ 
ers would gain respect from the 
management. No decision would be 
made without the operator first 
being informed, and asked his or her 
opinion. Somehow this promise has 
fallen by the wayside. Also we were 
told we would have regular update 
meetings to keep us informed of the 
changes or how we would like to 
improve things in the workplace. 
This lasted for about one year, then 
this too fell by the wayside. Now 
management is saying there is no 
money available to keep those meet¬ 
ings intact. 

Supervisors, just like the old 
system, are doing whatever they feel 
like and telling the line worker that 
this is the way it is going to be, 

Faught) are conscious of the need 
for problems to be handled at their 
roots. We are trained to help and that 
help will be confidential. We can be 
reached at: 

JOHN 644-4282 
ORVILLE 644-4283 


whether you like it or not. If you 
don’t do it you will be disciplined. 
So much for the respect in the work¬ 
place. 

Second, we were told we would 
be working in a relaxed and stress- 
free environment. If this is so, how 
come there are so many workers out 
on S&A benefits due to stress filled 
jobs. Now we are told we have to 
work harder, accept more work on 
our jobs because if we don’t we 
could lose our jobs to rival factories. 
For five years we have been doing 
this gracefully while watching the 
standards people cut out job after 
job. The jobs are now so heavy with 
work we hardly have time to think. 
Still we are told we make too much 
money for the work we do. If we 
leave our work place for a minute, 
we are disciplined. If we come to 
our workplace a few minutes late, 
we are docked on our pay whether 
we punch in on time or not. If we 
want two emergency reliefs, we are 
told we are abusing the system, the 
list goes on. 

I think it’s about time we went 
back to the original plan. Remember 
the one we were taught in GM 
school. I still have my diploma but 
somehow the things I learned have 
become quite foggy. I think man¬ 
agement should remind us occa¬ 
sionally. Maybe we would gain our 
respect back and bring our brothers 
and sisters off S&A and back to a 
stress-free environment. 
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Election Committee 
Report 

By BILL HART 
Chairman 


On February 1, 1990, there was 
an election held at the Union Hall 
for the Election Committee. There 
were eighteen (18) people elected to 
this Committee and will serve the 
membership for the next three (3) 
years. The following were elected: 
Brian Sliter, Gibby Ostros-kie, John 
Taylor, Jim Beaudry, Ron Gibson, 
Dan Kewley, Cal Pettit, Bill Sutton, 
Paul Goggan, Scott Kuyt, Tony 
Marano, Terry Wilson, Don Walton, 

DISTRICT #1 


A1 Ferencz, Rod Greene, Gary Gray, 
Bill Neill and Bill Hart. 

Of the 18 members on this Com¬ 
mittee, eleven (11) were newly elec¬ 
ted and seven (7) were re-elected. 
We have been kept very busy with 
all the Committeeman and Alternate 
terms expiring, as well as looking 
after the Feeder Plants. 

We also held three (3) different 
strike votes for other units that have 
their current contracts expiring. The 


results were: 

Woodbridge Foam — April 11, 
1990, 100% in favour of strike. 

Delta Faucet — April 17, 1990, 
97% in favour of strike. 

Duplate — April 18, 1990, 99% 
in favour of strike. 

The following are the results of 
the General Motors Unit for Com¬ 
mitteeman and Alternate elections 
since February 1, 1990: 

DISTRICT #7 




Alternate 

8 

Mike Cannon 

Chris Buckley 

Zone # 

Committeeperson 

Committeeperson 


(acclamation) 

(acclamation) 




9 

“Big” A1 Tarasewicz 

Dale Millson 

26 

Tom Conahan 

Randy Vanmeer 


(elected) 

(acclamation) 


(acclamation) 

(acclamation) 

10 

Glen Johnston 

Dave Murphy 

34 

Harvey Ross 

Dave Espie 


(elected) 

(acclamation) 


(acclamation) 

(acclamation) 

12 

Paul Johnston 

Gord Dennis 

51 

Larry Heffeman 

Don Campbell 


(acclamation) 

(acclamation) 


(elected) 

(elected) 

13 

Dean Lindsay 

Gord Tripp 

52 

Cal Pettit 

Kevin Shields 


(elected) 

(acclamation) 


(acclamation) 

(acclamation) 


DISTRICT #8 


DISTRICT #2 

32 

John Phalen 

Larry Conboy 

5 

Dolly Crabb 

Jack McFarlane 


(acclamation) 

(elected) 


(elected) 

(acclamation) 

33 

Jack Whalen 

A. Denault 

6 

Bob Hayward 

Franco Cupelli 


(elected) 

(elected) 


(elected) 

(elected) 

35 

Dave Sitaram 

Winnifred McKinley 

43 

Mike Clynch 

Bill Sutton 


(elected) 

(elected) 


(elected) 

(elected) 


DISTRICT #9 

45 

Ron Gibson 

Ted Pilon 

25 

Harold Westerman 

Mike Kimble 


(acclamation) 

(elected) 

(elected) 

(acclamation) 


DISTRICT #3 

27 

Jim Mitchell 

Rheal Fournier 

3 

Kim McQuade 

Dan Snow 


(elected) 

(elected) 


(acclamation) 

(elected) 

28 

Ken Brack 

Larry Chinn 

4 

Don Drew 

Don Walton 


(elected) 

(elected) 


(elected) 

(elected) 

29 

Jim MacLeod 

John Ritchie 

7 

Terry Wilson 

Bill Prentice 


(acclamation) 

(acclamation) 


(elected) 

(acclamation) 

30 _ 

“Butch” Bryon Simms Ken Demille 

11 

Don Fillmore 

Gerald Miles 


(elected) 

(elected) 


(elected) 

(elected) 

41 

John Hay 

Gerry Masterson 


DISTRICT #4 — 


(elected) 

(acclamation) 


NOMINATIONS NOT OPEN YET 

61 

A1 O’Neill 

Danny Lynch 





(elected) 

(elected) 


DISTRICT #5 


DISTRICT #10 

19 

Terry Freebum 

Rob Robson 

37 

Doug Imrie 

Gus MacLennan 


(acclamation) 

(elected) 

(elected) 

(elected) 

20 

Myles Plowright 

Steve Rath 

38 

Gary Malloy 

Arnold Muizelaar 

21 

(elected) 

Bill McKnight 

(elected) 

Charles Nash 

40 

(acclamation) 

Paul Beaumont 

(acclamation) 

Ted Howard 

22 

23 

(acclamation) 

(acclamation) 

(elected) 

(acclamation) 

Dan Kewley 
(acclamation) 

Brian Jackson 

Jim Douglas 
(elected) 

Shaun Gallagher 

44 

49 

Gary Head 
(elected) 

Ken O’Neill 

Larry Carroll 
(elected) 

John Baker 

24 

54 

(acclamation) 

Max Pollard 
(elected) 

Brian “Doc” Adams 

(elected) 

Noel Ashby 
(acclamation) 

Dave Barber 

50 

(elected) 

John Scanlan 
(elected) 

(acclamation) 

Barry O’Neill 
(elected) 


(elected) 

(elected) 


DISTRICT #11 

55 

Paul Piels Jr. 

Chris Smith 

23 

Brian Wilson 

Doug Crough 


(acclamation) 

(elected) 


(elected) 

(elected) 


DISTRICT #6 

53 

John Taylor 

Gord “Newfie” Porter 

16 

18 

31 

Ray Emmorey 
(acclamation) 

Jim Irvine 
(elected) 

Doug Wiley 

Ron Beacock 
(acclamation) 

Mark Smithson 
(elected) 

56 

60 

(acclamation) 

Jim Beaudry 
(elected) 

Bob Irwin 
(acclamation) 

(elected) 

Cecil MacKesey 
(elected) 

Terry Spence 
(acclamation) 


(elected) 



DISTRICT #12 

47 

Steve Finlay 

Wayne Combs 

1 

Scott Turner 

Todd Cotton 


(elected) 

(elected) 


(elected) 

(elected) 

48 

Jeff Lott 

Ken Smith 

4 

Bob Allan 

Rick Roddy 


(elected) 

(elected) 


(elected) 

(elected) 

57 

Brian Hayden 

Terry Hughes 

36 

Eugen Weber 

Rod Tinsworth 


(elected) 

(elected) 


(elected) 

(acclamation) 


SWAN LAKE 
BALLET 



at O’Keefe Centre, Toronto 
Friday, May 18th, 1990 


Cost: $22.00 

12:15 p.m. — Depart Northview Community Centre aboard a 
Trentway Wager Special Activity Bus. 

12:30 p.m. — Depart Oshawa Senior Citizen’s Centre. 

Arrive in time for the performance of Swan Lake Ballet at the 
O’Keefe Centre. 

Return to Oshawa Senior Citizen’s Centre and Northview 
Community Centre after the performance. 

Tickets go on sale Monday, December 11th, 1990 from 9:00 
a.m. to 12:00 noon in Room 4 and Monday, January 15th, 1990 
from 9:00 a.m. to 12:00 noon in the Lower Assembly of the. 
Oshawa Senior Citizen’s Centre. After those two dates, tickets 
will be available at the front desk from 9:00 a.m. to 4:30 p.m. 


I Retirees Activities I 


By MAURICE WOOD 
Chairperson 
Recreation Committee 
Retired Workers’ Chapter 

Last Dance, March 16, 1990, at¬ 
tendance draw winners: 1. Ed 
Terech; 2. Bill Clark; 3. J. Mo¬ 
naghan; 4. M. Keith; 5. J. Chaput; 
6. Jacket winner: “Dot” Crandell. 

COMMENTARY 

We went out in fine style with a 
large attendance on hand. It was 
very enjoyable and everyone was 
asking for another dance. 

On the counter: Brother John Ko- 
vacs, Secretary-Treasurer, Local 
222 CAW; Brother Gene Bergeron, 
Service Rep, Local 222 CAW. 

(A surprise and pleasant short 
visit from Sister Louise Kovacs 
filling in for Brother Gene whose 
spouse was up in the hospital. Hope 
there’s nothing serious and our best 
wishes are included for a speedy 
recovery.) 

SPECIAL MENTION 

Brother Tom Hoar and Gene have 
the long term seniority with our 
group regarding our dances. Thank 
you very much, and to Sister Donna 
Burke for past presence and for 
coming in after her night shift. 

Prize Donors: Brother John Sin¬ 
clair — Personal Gift; Molsons — 
Carl Vajda; Eye Shoppe — King St. 
E.; Local 222 CAW — Summer 
Jacket, (everyone wanted to buy it). 

Your outgoing Rec Committee: 
Chairperson — Maurice Wood, 
Mike Tureski, Irv Esterbrooks, Geo¬ 
rge Bogard, Josey Bogard, Anna 
Pope, Bill Cook (?). 

Thanks to Auxiliary 27 Service 
Crew: Sister Marg McDougall and 
the masterful pastry chef “Will” 
Zubkavich. Cake must have been 
good, but I got skunked again. 
Memories are many, but you all 
know that we are moving. 


Hope to see you in the Fall at the 
new quarters. Don’t forget the Pic¬ 
nic is in June. Thank you to all our 
supporters, CAW Executive and 
Membership of Local 222. 

P.S. — I almost forgot all the 
volunteer helpers, Bill Clark, ladies 
at the dances and old J.R. 

Auxiliary 

27 

Report 

By BETTY CLARK 
President 

Since my last report, we received 
a healthy donation to the Kidney Di¬ 
alysis Fund in the amount of $5000 
from Canadian Corps. This puts us 
over the top and 
we made our do¬ 
nation to Osh¬ 
awa General 
Hospital for a 
dialysis ma¬ 
chine for 
$ 23 , 500 . 
Thanks to all the 
donors who 

helped us real¬ 
ize our goal for 
their contributions to this worthy 
cause. 

We held our Birthday Banquet on 
March 3rd. That will be the last one 
in the old hall. Good time was had 
by all. 

Recent donations were made to: 
Easter Seals $25.00, CNIB for two 
talking books $36.00, and Denise 
House $50.00. 

We are planning our Spring Out¬ 
ing to Oshawa Little Theatre on 
May 3rd. Come out to the next 
meeting and get your name on the 
list for this fun-filled evening. 



Horse Drawn Cars 


By KIM McQUADE 
Committeeperson 
Dept. 83, PaintShop 

Because of a Stone Age system 
in Plant 1 Paint Shop, pushing and 
pulling 1,000 lbs.+ cars and trucks 
from one line to another line 100 
yards away resulted in several com¬ 
pensation injuries. GM engineers 
eliminated our three repair spray 
boothes, so we are down to one re¬ 
pair spray booth. All cars go through 
different inspection sanding groups 
and are then marked for either repair 
spray or total respray. This causes 
the worker to pull, push and ram a 
1,000 lbs.+ car or truck off one line 
onto another line into the spray 
booth. This gives the only repair 
spray booth workers a work over¬ 
load. 

The pulling and pushing of cars 
are causing injuries to the workers’ 
backs, necks, shoulders, knees and 


feet. Our first aid has several com¬ 
pensation claims on record. General 
Motors is not doing us any favours. 
We all know what happens to a 
horse with a broken leg. They like 
to think we are a “Team of Horses.” 
But we can go out to pasture on a 
compensation claim. Maybe under 
the Health and Safety Act, the Gov¬ 
ernment would check out this 1930 
system. 

We demand General Motors put 
back our spray booths. 

Under Section 23 of the Health 
and Safety Act, a work refusal based 
on (a) any equipment, machine, de¬ 
vice or thing he is to use or operate 
is likely to endanger himself or an¬ 
other worker, is okay. 

If you feel your work is causing 
any physical injury, go to first aid 
and record your injury. If there is 
any problem, put in a call in for your 
Committeeperson. 



Zone 61 
Fab Plant 

By AL O’NEILL 
Committeeperson 
DANNY LYNCH 
Alternate Committeeperson 



We would like to thank everyone 
who took the time to come out and 
vote and to elect us as your Union 
Representatives in Zone 61 for the 
next three years. 

We have experienced more lay¬ 
offs in the Rim Dept., in the Clamp 
Area and also the Prime Shop 
mainly because St. Therese shut 
down on its Oldsmobile, and this 
should last for four weeks. Then 
everyone should be back to work 
and on their regular shift. The 4- 
door Buick is slowly gaining in 
daily production counts which is 
bringing more people into Rim 
masking and also into Plastics. With 


the Chev Lumina and 2-door Buick 
having the rebate incentives pro¬ 
gram on now, the 4-door Buick in¬ 
creasing and some other new work 
scheduled for both Plastics and Rim, 
the Spring and Summer looks very 
promising and we hope that it is. 

With negotiations starting soon, 
we have circulated a leaflet for you 
to write down your concerns and 
any changes you would like to see 
happen. We will be looking at 
everyone’s concerns and forwarding 
them on to the top negotiating team. 
Once again, thanks for the vote of 
confidence. 
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First Vice President 
Report 


By JIM NIMIGON 

At the time of writing the plant 
wide seniority date for production 
workers is September 9th, 1985, and 
the Company is still continuing to 
lay off Skilled 
Trades. The 
Company will 
soon release the 
Month of March 
Sales, and also 
the first quarter 
of 1990 Sales 
and hopefully 
with the 9.9 
financing and 
$1,500.00 re¬ 
bate our products will start to sell 
and everyone will be back to work 
shortly. 

NEW UNION HALL 

Our present hall at 44 Bond Street 
E., will be closed Monday April 9th 
and Tuesday April 10th, when we 
will make the move to our new fac¬ 
ility on Phillip Murray Ave. 

One of the many benefits our 
members will notice about this new 
hall is the parking for close to 200 
cars, (no more pumping quarters 
into meters). For those who do not 
drive there is also a bus route servic¬ 
ing our new location. 

ELECTION TIME? 

Politics in Oshawa have tradition¬ 
ally been hot and heavy at election 
time and with the Executive election 
just around the comer, 1990 will 
prove to be no different. 

The membership will once again 
be flooded with enough paper work 
to open a new recycling plant in 
Durham Region, then asked to se¬ 
parate the facts from friction by 
marking an “X” in the appropriate 
spot. 

I don’t thing that there is anyone 
who will argue that once these elec¬ 
tions are behind us we had better 
walk into the 1990 GM Negotia¬ 
tions UNITED because this will be 
the toughest set of negotiations we 
have ever been in, taking on both 
the Corporation and Owen Beiber. 

CONVENTION DELEGATES 

At the January 18th, 1990 GM 
Unit meeting a Notice of Motion 
was made concerning the procedure 
for electing delegates to the CAW 
Council, the CLC (Canadian Labour 
Congress), OFL (Ontario Federa¬ 
tion of Labour), and the ODLC 
(Oshawa and District Labour Coun¬ 
cil). 


This new procedure would divide 
our plant into 4 separate units under 
each Area Chairperson for the pur¬ 
pose of electing these delegates. I 
said at the time it was a bad idea to 
put “walls” up between our plants 
and I would be checking with our 
National Union to see if this Notice 
of Motion was in fact even in order. 

I have now received the fol¬ 
lowing letter to clarify this issue: 
Dear Brother Nimigon: 

I have reviewed your recent letter 
regarding a Notice of Motion at a 
recent GM Unit meeting, setting 
forth a new procedure for electing 
delegates to the CAW Council, 
CLC, OFL and ODLC. 

This new procedure would divide 
the delegates that have been allo¬ 
cated to the GM Unit, by four (4) 
on a per capita basis under the four 
(4) Area Chairpersons, within the 
GM Unit. 

Delegates, Brother Nimigon, 
have always been allocated unit 
wide, within an Amalgamated Local 
Union and therefore, the Notice of 
Motion is out of order and you are 
to continue electing the above dele¬ 
gates in the manner indicated. 

Fraternally, 

Robert White 

President 

GST 

The CLC is heading up a national 
campaign against the GST (Goods 
and Services Tax) and on Saturday, 
April 7th a card signing campaign 
against the GST will be conducted 
in the communities across Canada 
such as shopping malls, and on 
Monday, April 9th, the workplaces 
will be the target. 

Your Plant Reps will be around 
on both shifts on the 9th and we are 
asking you to sign the card opposing 
this new tax, and on Tuesday the 
10th, the cards will be returned to 
the Hall and counted. If there is 
enough National attention in op¬ 
position to the GST the Govern¬ 
ment will find it difficult to ignore 
this protest, so please participate. 

In addition to the card signing 
there is a “900 number” for those 
who can’t sign a card but still want 
to voice their opinion against the 
GST. The number to call is 1-900- 
750-6151, there will be a .500 
charge for this call but thats just like 
a drop in the ocean compared to 
what its going to cost us if this new 
GST is introduced. 




AG Simpson 

By CHRIS DAVIES 
Health & Safety Co-ordinator 


A request to improve the ventila¬ 
tion throughout the plant was sent 
to Mr. Jim Moran, the Plant Man¬ 
ager, on March 12,1990. We felt the 
Company was not standing up to the 
local agreement, Article (5) VEN¬ 
TILATION. 

The airborne contaminants are 
visible and are affecting the health 
of all workers. The Press Shop is a 
major concern. A hygienist has been 
requested to come in and test the air 
in all areas of the Plant. As you are 
all aware, under the new Collective 
Agreement, a Master Joint Health 
and Safety Committee was formed 
consisting of Union and Manage¬ 
ment Co-ordinators of each plant. 
They are to meet three (3) times an¬ 
nually, the first meeting to be around 
the end of April. Major health and 


safety concerns will be discussed at 
his time. I am sure ear protection 
will be on the agenda. 

We finally received coveralls for 
the C & D Line Unload Workers. 
Protect yourself from the chemical 
and solutions and wear your 
coveralls. 

The ventilation system is on the 
drawing board for the metabisul¬ 
phite tank and the nuratic acid tank 
at the end of the Hanson Line. The 
Ministry of Environment has to au¬ 
thorize this project. 

A concern arose about the new 
machinery or chemical to be used in 
the plant. The JHSC felt they should 
be consulted on such and make re¬ 
commendations if needed to protect 
the health and safety of all mem¬ 
bers. 


News and Views 


By DON WHALEN 
District Committeeman 

PLANT HOLIDAYS NOW 
OFFICIAL 

The summer vacation for both 
Plants #1 and #2 are official and 
they will commence the weeks of 
July 30th, August the 6th/90. They 
have been an¬ 
nounced earlier 
this year which 
makes it easier 
to plan your va¬ 
cation. We are 
going to try, at 
this set of nego¬ 
tiations, to 
change the lan¬ 
guage in our 
agreement that 
says the holidays will be during the 
months of July or August to read, 
the last full week of July and the 
first week of August. By reading a 
lot of the returned demand sheets 
this seems to be the time most peo¬ 
ple want their summer vacation, 
plus there are a number of other rea¬ 
sons having dates for vacations set 
that would benefit us in future years. 


By JACK VERNON 
District Committeeperson 

First of all I would like to wel¬ 
come all of the new brothers and 
sisters into the Battery, New Stamp¬ 
ing and Alum. Rad. If you have any 
questions about 
job postings, 
overtime agree¬ 
ments etc., don’t 
hesitate to give 
me a call for it 
has been 

brought to my 
attention that 
different Com- 
mitteepersons 
are giving dif¬ 
ferent answers. I hope everyone in 
the Battery Plant enjoyed their week 
off and are having no problem with 
their UIC and SUB. There were a 
few discontented people regarding 
the layoff provisions of our agree¬ 
ment. This layoff was governed by 
Para. 20 of the Local Sen. Agree¬ 
ment, and the people who remained 
at work were agreed to 100% by 
brothers Jack Whalen, Dave Sitaram 
and myself, following the language 
that covers all layoffs in Oshawa, 
not just the Battery Plant as some 
people would have you believe. 

There have been two brothers 
from battery terminate employment 
with GM by means of the Focus 
document. I would like to wish them 
well in their new endeavors. 

We have recently had some peo¬ 
ple return to South Stamping by re¬ 
turn transfers, and with more new 
parts coming in I am sure there will 
be more people needed in the near 
future. There has been the odd prob¬ 
lem with people requesting time off 
work, if anyone has a problem in 
this regard please let me know. I will 
instruct you how to get time off with 
pay. Paul Moore or Dave Sand ne¬ 
gotiated the leaves of absence provi¬ 
sions of the agreement. 

On behalf of all the people in 
South Stamping I would like to pass 
on condolences to the family of 
Ralph Skelton and Paul Luke, they 
will be sadly missed by all. 

At the time of writing this article, 
the Alum. Rad. is averaging about 
4,800 rads a day with the possibility 
of another 500 a day coming from 
Harrison Rad, things look very good 
when you look at the overall auto 
picture. 

While attending a meeting in the 
North Plant on March 8th, 1990, I 
received a few calls regarding the 
contracting out of a die for making 


RE CALL LAID-OFF 
MEMBERS 

Currently there are approx. 350 
production workers on lay-off. The 
approx, plant wide seniority date is 
Sept. 9/85. This date will change 
quickly and often because in the car 
plant there are 80 requisitions in for 
additional people. (One main reason 
for this is because GM laid too 
many people off when they reduced 
line speeds). The car plant Focus 
Programme will be in effect. I 
would say within 2 weeks, which 
will mean an additional 110 people 
will be re-called. I feel very optimis¬ 
tic that, in the near future, everyone 
will be re-called and we will then 
be talking with the company about 
a student hiring programme. Just a 
reminder, please don’t forget to 
renew all transfers April 1st. (Lay¬ 
offs should be over soon, so 
transfers should also start moving 
again). 

I can imagine what a lot of you 
are saying while reading this about 
(lay-offs vs transfers). All I can say 
is we definitely need the language 
changed in letter #23 of the Local 


the 34 mm reinforcements and 
headers. John Lewis and I had the 
plant manager check to see if these 
could be built in the North Plant, all 
avenues were investigated and the 
costs to convert one of these presses 
over to run these dies was very 
costly, so they were eventually sent 
to the States with a return date of 
May 1st. As you know the press in 
Alum. Rad. is being utilized to the 
fullest at the present time. 

I have been meeting continually 
on the U.R. situation in the Alum. 
Rad. and Tri-Link and hope this will 
be settled to everyone’s satisfaction 
by the time you receive this paper. 
I would like to thank Charlie Grego- 
ric for taking up the survey on over¬ 
time in Tri-Link, I am sure everyone 
will benefit with this new arrange¬ 
ment. 

The company’s No. 1 demand 
this set of negotiations is no doubt 
“absenteeism”, I would like to 
share with you a “irregular at¬ 
tendance control program” that 
the UAW agreed to with General 
Motors in 1982. 

This program provides that if a 
worker misses 20% of the work 
days in a 6 month period, his or her 
benefits will be cut by 20%, this in¬ 
cludes excused as well as unexcused 
absences. A “not for publication” 
list entitled “Purification Guide¬ 
lines” was given to the people 
charged with enforcing this pro¬ 
gram. 

Absences for gastric ulcers 
(proven by objective findings) 
would not be counted against you, 
tooth disorder would. Back prob¬ 
lems would have to be proven by a 
mylogram. (A highly uncomforta¬ 
ble, expensive, invasive procedure 
with a risk of serious complication). 
A physiological note specifying 
psychosis or schuzohuna would 
save you from the plan, but a diag¬ 
nosis of depression or hysteria 
would not. Late syphilis would not 
count against you in the absentee 
program. However early syphilis, 
herpes, or gonorrhoea would, this 
might sound a bit scary however but 
this is what the UAW agreed to in 
their 1982 concessions contract. I 
have been told that General Motors 
of Canada are looking at some US 
programs if this is one of them and 
they are serious you can see it is 
going to be a long cold winter. 

Again to all of the new people is 
Dist. #8 don’t hesitate to give a call 
at work 644-3992 or at home 433- 
5043 if you have any problems. 


Agreement to say transfers are hon¬ 
oured by seniority before any open¬ 
ing in the plants are filled, then laid 
off or people being bumped fill in 
behind. 

I feel so confident about the 
student programme that I have al¬ 
ready met with management to get 
the same agreement for seniority 
people to drive lift truck and the 
students go on the assembly line, as 
well as high seniority U.R. people 
supplement reject to allow senior 
people in reject to have additional 
vacations. (At time of writing, mate¬ 
rial handling is looking for approx. 
7 vacation replacements per shift). 
They will be selected by seniority 
from production and U.R. and will 
be given the opportunity to get a li¬ 
cence. 

FOURTH STEP GRIEVANCES 
RECENTLY HEARD 

I had approx. 20 grievances heard 
at my last set of 4th step grievances. 
One grievance that was held for 
more investigation by our National 
Rep. Pat Clancy has seemed to cre¬ 
ate a lot of confusion at this time 
for some strange reason. If you can 
remember the week Plant #1 was 
laid-off but they kept Plant #1 reject 
to repair our cars, we filed grievan¬ 
ces saying those cars belong to Plant 
#2 reject. 

There is no clear cut language to 
support our position so we are trying 
to investigate some old appeal cases 
which may help our cause. We now 
have a similar problem, only now it 
deals with Plant #1 repairing our 
cars in overtime. I understand there 
are many grievances filed again on 
this issue. (I say I understand they¬ 
’re filed only because the commit¬ 
teeman who filed them has not, to 
this date, discussed them with me). 
The easiest thing in the world for a 
committeeman to do is tell people 
what they want to hear and then file 
a grievance for them. If these griev¬ 
ances are actually filed, I will argue 
them and take them through the 
grievance procedure with the others 
but I would never mislead anyone 
and tell them they are like money in 
the bank. There are a number of 
things pending before I would ever 
get anyone’s hopes up or give my 
position. Not all committeeman file 
grievances at the drop of a pen be¬ 
cause most know how long and 
drawn out they can be. 

ELECTIONS SOON OVER! 

To all the committeemen and al¬ 
ternates elected in my district, I’d 
like to congratulate all of you. I 
chose to stay out of these elections, 
even though some of you were very 
heavily involved in mine last year. 
It’s time to throw the hatchets away 
and start doing your jobs as I, and 
all the members in my district need 
only committeemen and alternates 
that will work with me because we 
all know who benefits if we’re 
fighting. Now more than ever we 
need unity as negotiations are fast 
approaching. There’s nothing wrong 
with healthy disagreements or argu¬ 
ments but let’s agree when they’re 
over, they’re over. 

In closing I’d like to thank those 
committeemen and alternates who 
handed out the demand sheets and 
also thank all the members who took 
the time to fill them out and return 
them. I received many good ideas. 
Thanks again. In my next up date, 
I’ll talk about the meeting at the un¬ 
ion hall regarding negotiations and 
explain the priorities for 1990 nego¬ 
tiations. 




District 8 Report 



no. o i f vsnana, urn. 

THIRD CLASS BULK - EN NOMBRE 














